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   On August 18, UFCW 951 
members ratified three sepa-
rate Meijer contracts – retail, 
distribution center/trans-
portation and retail facilities 
maintenance – along with the 
Universal Benefits Agreement. 
   “These are the best con-
tracts we have negotiated with 
Meijer in over 30 years. They 
were unanimously recom-
mended by the members on 
the bargaining committees, 
and soundly ratified by the 
membership,” John Cakmakci, 
UFCW 951 president and 
chief union negotiator for the 
talks, said. “Members received 
immediate wage increases of 
at least 25 cents per hour and 
will get to top rate quicker as 
we worked to close the gaps 
in the wage scales.”
   Reflecting on the retail 
contract as a whole, Karen 
Andersen, a bargaining com-
mittee member from Meijer 
#316 in Battle Creek, felt that 
the wage increases and the 
removal of the 20-hour per 
week average to receive paid 
time off were some of the 
biggest successes.
   "Wages and breaking down 
the 20-hour minimum was 
huge. It wasn't fair that if 
members were working for 
only 16 hours per week, they 
weren't entitled to any time 
off," Andersen said. "They 

are working the job just like 
everyone else."
    Over the term of the 
three distinct contracts, the 
increases in the top wage 
rates will range from $1 to 
$5 per hour in retail, from 
$.50 to $5.40 per hour in 
distribution/transportation 
and by $10 per hour for retail 
facilities maintenance.
   "The wage increase was the 
best thing about this contract 
for our committee," Greg 
Nemecek, a member of the 
retail facilities maintenance 
bargaining committee, said. 
"We've been losing a lot of 
people to Kroger, so it was 
important to get a good con-
tract. We need to stop people 
from leaving and draw people 
in to work at Meijer. This 
contract is a good start."
    Other improvements across 
the contracts include:
       lMore paid time off for 
      workers hired on or after 
      10/23/05.
       lIncreases in the company’s 
      match to employees’ 
      401(k) plans.
       lQuicker qualification for 
      paid holidays for workers 
      hired on or after 9/14/03.
       lGreater opportunity to 
      obtain a full-time job and 
      transfer into higher paying 
      jobs.
       lImproved scheduling 

      language that strengthens 
      both full-time and part-
      time seniority.
       lA retirement incentive.
   Larry Kinney, from Meijer 
DC #582 in Newport, joined 
the distribution center/trans-
portation bargaining commit-
tee to be a voice for his unit. 
   "Drivers often think the 
union isn't fighting for us, 
but the commitment on every 
level of the process – from the 
staff to our president – left 
me with the feeling that the 
union is fighting for us, that 
we're in good hands," he said. 
"I was with the Teamsters for 
15 years, and this is one of the 
best contracts I've ever seen 
for drivers. I've never seen a 
contract that closes the gap in 
tiers of drivers before, like this 
one accomplished."
   The gains achieved in these 
contracts were the combined 
result of the committees' ded-
ication and member feedback.    
   "Last year, we surveyed the 
membership regarding their 
goals for these negotiations. 
The contracts we negotiated 
achieved their goals and 
position us well to make 
even greater gains in four 
years,” Cakmakci said. “I look 
forward to working with the 
company to improve the lives 
of the UFCW 951 members 
working at Meijer.”

Sign up to win one of over 40 prizes, just for being a UFCW 
951 member! See page 7 for more details about the  
Give-a-Way prizes and how to register.  

Introducing the 2017 Membership Matters 
Give-a-Way Program

Apply Today – 2016 Family 
Enrichment Scholarship 
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Scholarship Winners
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Members Only 
Four Winds Casino Trip
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Congratulations 2nd 
Quarter ABC Winners

Members Ratify New Meijer Contracts, Universal Benefits Agreement

"I joined the bargaining committee because I knew this 
was going to be an important 
contract for property services 
[retail facilities maintenance]. 
During bargaining, the guys on 
the committee could say the 
things we wanted, the things 
that were relevant—we weren't 
curbed. We brought issues to the 
company's attention that they 
hadn't heard before."    

Greg Nemecek, Retail Facilities Maintenance

"The commitment on every level of the process – from 
the staff to our president – left 
me with the feeling that the 
union is fighting for us, that 
we're in good hands. I was with 
the Teamsters for 15 years, and 
this is one of the best contracts 
I've ever seen for drivers. I've 
never seen a contract that 
closes the gap in tiers of drivers 
before like this one accomplished."    

Larry Kinney, Meijer DC #582

"As a steward and a senior member, seeing how the 
union and company come to an agreement was very 

educational. It was an eye-
opener to see everything that is 
involved in how the two parties 
negotiate. It's transparent. I saw 
what happened with my own 
two eyes. There are no special 
deals, nothing behind closed 
doors. Some members wonder, 
'What does the union do for us?' 
But there is so much time, hard 

work and knowledge that goes into negotiations. The 
union is looking out for us."       

Karen Andersen, Meijer #316
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"...UFCW 951 really understands how hard 
it is for families to make ends meet in to-
day's world....They understand what mem-
bers need and give them help. This enrich-
ment scholarship can help me to give my 
daughter a positive experience and build 
her self confidence through sports."

Denise Miceli,  Meijer #251

Family Enrichment 
Scholarship

Goodyear Tires DISCOUNT for Union Members
   UFCW 951 members can enjoy savings on quality tires,
preventive maintenance and automotive repairs at any 
Goodyear Auto Service Center or Just Tires location. To 
find out more on this offer, visit https://www.unionplus.org/
goodyear.

  It's back to school time again, and UFCW 951 wants to help with 
extra expenses that tend to add up this time of year. 
   Through the UFCW 951 Foundation Family Enrichment Scholarship, 
participation costs related to your child's extracurricular or community activities can 
be reimbursed up to $100 per calendar year. 
   Members are eligible if one or more of their dependent children is involved in a 
program that supplements their core education, including but not limited to sports, 
scouting, music and arts, dance class, school clubs, lessons, tutoring, and other 
activities.
   To see the complete rules and regulations, or to apply, contact your union 
representative or the union office at 1.800.999.0951. Applications are also available
online at www.ufcw951.org/members/scholarships.

KidsGoingBack toSchool?

Expires 12/31/16

Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 gift 
cards, correctly answer the following five questions, the answers 
to which can be found in this edition of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email your 
answers, name and employer to comm.team@ufcwlocal951.
com. Be sure to include “Voice Contest” in the subject line. 
Entries must be received by October 21, 2016.  
 
                               Questions
1. How much in prizes will UFCW 951 award members   
    in the new Membership Matters Giveaway during 2017?
2. How many full time jobs has UFCW 951 secured for 
    members so far in 2016? 
3. When do you have to be registered to vote by in order to vote  
    in the November 8 election? 
4. What is the greatest top rate wage increase members will  
    enjoy over the term of the new Meijer contracts?   
5. How much has the UFCW 951 Foundation awarded and  
    donated to members thus far in 2016?

Congratulations
Winners of  June’s The Voice of 951 Quiz! 

Teresa Bright, Meijer #21
Caitlyn DeYoung, Meijer #36

David Haswell, Meijer #43
Karen Hawkins, Kroger #681

Judith McKinnon, Meijer #71 (Retiree)

Second Quarter Scholarship Winners Chosen
   UFCW 951 congratulates the winners of the second quarter UFCW 951 Foundation Child 
Care Scholarship, Family Enrichment Scholarship and Utility Reimbursement Program. 
  Winners of the $750 Child Care Scholarship are Shawn Davis, Meijer #89; Heather Johnston, 
Meijer #270; and Tammy Todd, Rite Aid #1527. 
  The $100 Family Enrichment Scholarship winners are Jean Aldonisine, Meijer #86; 
Jennifer Anderson, Kroger #680; Paula Burns, Meijer #171; Aleishia Burrell, Meijer #64; 
Sherri Caloia, Meijer #54; Heather Gamet, Polly's #6; Denise Miceli, Meijer #251; Deborah 
Roy, Meijer #72; Amy Ruhlman, Meijer #140 and Michael Wade, Meijer #158.
   Winners of the $150 Utility Reimbursements are Robert Banker, Meijer #54; Elizabeth Bar-
ragan, Meijer #123; Andrew Fedewa, Kroger #890; Catherine Howerton, Meijer #171; Marcie 
Lawrence, Kroger #884; Marisa O'Brien, Meijer #194; Richard Seeger, Meijer #257; Katherine 
Slater, Meijer #188; Ashley Stanton, Meijer #221 and Shane Warrick, Meijer #229.
   These scholarships are awarded quarterly from applications received throughout the year.
Contact your union representative or visit www.ufcw951.org/members/scholarships for the 
complete rules, regulations and applications.  
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John Cakmakci

President’s Message:

THANK YOU Bargaining Committee Members  
   As you have read, the 
nearly year-long process 
of negotiating new Meijer 
contracts came to a success-
ful conclusion last month 
when, in a record turnout, 
members soundly voted to 
ratify all three contracts.
   The new agreements are 
the best contracts negoti-
ated by UFCW 951 with 
Meijer in over 30 years, a 
fact made possible by the 
hard work and commitment 
of the members who served on the bargaining committees. 
   These members endured long, grueling days. Many  
bargaining sessions began in the morning and went well 
into the next day, with marathon sessions lasting nearly 24 
hours. These were physically and mentally exhausting days 
in which committee members were called upon to explain 
the nuances of  bargaining proposals, passionately advocate 
for the coworkers and make tough decisions.
   For those of you who may not know, contract negotia-
tions end when the company gives the union its last and 
best offer. The union is obligated to take this proposal to the 
affected membership for a vote. The bargaining committee 
must decide whether they will recommend the membership 
accept the company's proposal, or reject it and authorize a 
strike. This can be a tough decision, and one that requires 
committee members to consider the overall impact of the 
proposal on the entire membership, not just their pet issue 
or personal situation. 
   Once the committee makes its recommendation, each 
committee member must stand behind it and educate the 
membership to vote in accordance with their recommen-
dation. Fortunately, committee members did not have to 
promote a contract they did not believe in, as committees 
unanimously voted to recommend their proposed contract.
   Understanding their role as a bargaining committee  
member didn't end with the conclusion of negotiations, 
committee members worked to turn out the vote. Many of 
them also helped transport members to polling locations 
and/or answered questions the day of the vote.
   The members of the bargaining committee are listed  
below. I invite you to join me in thanking them for a job 
well done.  Each time you enjoy one of the many benefits of 
your improved contract, remember that it would not have 
been possible without the hard work of these outstanding 
UFCW 951 members!
Distribution Center Bargaining Committee
David Berry, DC #93; Walter Betz, DC #85; John  
Bonter, DC #92; Yvette Chartier, DC #90; Bruce Danfor, 
DC #90; Shawn Davis, DC #89; Troy Flaherty, DC #881; 
Jeffrey Lambrix, DC #881; Jason Palomba, DC #86; Robert 
Sifuentes, DC #85; Bob Skyard, DC #70 and Mary Kay 
Steffes-Schmitz, DC #86.
Retail Facilities Maintenance Bargaining Committee
Greg Argersinger, Will Hicks and Greg Nemecek.
Retail Bargaining Committee
Karen Andersen, Store #316; Rodrick Boring, Store #42; 
Karla Calkins, Store #195; Sherri Caloia, Store #54; Gloria 
Carlson, Store #221; Virginia Charles, Store #56; Karen 
Coco, Store #253; Katie Conn, Store #303; James Haley, 
Store #316; Christine Hoover, Store #253; Deborah  
Lowell, Store #270; Kevin Riley, Store #158; Rick  
Roenicke, Store #42; Debbra Spencer, Store #180; Kathy 
Stevens, Store #69 and Kenneth Vandyk, Store #191.
Transportation Bargaining Committee
Joseph Feldpausch, Larry Kinney, Rusty Moore, Robert 
Mora, Raymond Rumsey, Jon Schram and Mark Wendorf.
 

   UFCW 951 2016 officer election nomination meetings were held across the state on July 1, 2016. 
Meetings, held at 9 a.m., 1 p.m. and 7 p.m. ended with no opposition for any of the currently held 
seats. Vacant executive board positions were filled during the nomination process. Listed below are 
those elected by acclamation. The new term for these seats begins January 1, 2017.

President: John Cakmakci  l Secretary-Treasurer: Dave Way l Recorder: Karin Hopman
Vice President #1 (At Large): Morna Holt  l  Vice President #2 (At Large): John Robinson

UFCW 951 2016 Officer Election
Nominations End in Election of Unopposed Officers

WESTERN REGION
VP #3: Jim Flowers
VP #4: Lori Baker
VP #5: Becky Aguilar
VP #6: Gloria Carlson
VP #7: Kristy Geldersma
VP #8: Tom Hafner
VP #9: Teresa Jones
VP #10: Debbie Spencer

CENTRAL/NORTH-
EASTERN REGION
VP #11: Traci Grube
VP #12: Mike Petiet
VP #13: Char Rodriguez
VP #14: Rick Roenicke
VP #15: Robert Sifuentes
VP #16: Marisa Didur
VP #17: Vacant

SOUTHEASTERN REGION
VP #18: Troy Flaherty
VP #19: Tom Hatinger
VP #20: Karen Hampton
VP #21: Jamie Peacock
VP #22: Todd Regis
VP #23: Cheryl Ruell
VP #24: Gwen Scruggs

Members at Harding's #400 Ratify New Contract
   In late July, the approximate 
125 members at Harding's 
#400, a grocery store located 
in Kalamazoo, ratified a new 
three-year contract.
   "These negotiations were  
really about wages," Devin 
Senneker, the UFCW 951 

union representative who was 
chief negotiator for the talks, 
said. "We have good contract 
language and benefits. Mem-
bers wanted to maintain what 
they had in these areas while 
increasing their wages."
   The new contract does just 

that. The top wage rate for all 
classifications increased up 
to $1.50 per hour. Members 
receive wage increases every 
February and August until they 
reach top rate. Once at top rate, 
they receive an annual wage 
increase in August.    

Follow Your 951 Foundation Donation

$ 3,000 awarded in Utility 
Reimbursements

$ 2,000 awarded in Family 
Enrichment Scholarships

$ 1 1 ,9 03 donated to members in 
need through workplace fundraisers

$40,000 awarded in College Scholarships 
for tuition and textbooks

   Where do your weekly donations to the UFCW 951 Foundation go? Back to other members! 
Almost $50,000 in scholarships have already been awarded in 2016, along with $11,903 raised for 
members through workplace fundraisers. Follow this column throughout the rest of the year to see 
how your donations help us provide more to members in need. See pages 2 and 4 for lists of the most 
recent scholarship winners. 

Child Care 
Scholarship

2016

$ 4,500 awarded in Child 
Care Scholarships
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Scholarship Winners Tell Us How UFCW Has Helped Their Families

Show Your Union Pride 
and Win a Prize

   We’re proud of our union and want you to be, too! That’s 
why UFCW 951 recognizes members who wear their 
UFCW 951 stickers, buttons, badge holders, pins or other 
logo items at work. UFCW 951 officers and union repre-
sentatives visit two units in each of the local’s three regions 
every month and award the first member they see wearing 
one of these items a Union Pride prize package, contain-
ing a union t-shirt and a $25 gift card. Need a UFCW 951 
logo item to wear at work? Contact your union representa-
tive or the UFCW 951 office at 1.800.999.0951.

Nicholas Benjamin           Zachary Kotwica, 
Meijer #244          Meijer #242 
Kiara Berry            Sonia Labra
Kroger #852          Meijer #816 
Edenia Aguirre Cabana                      Chonta Mackey
Meijer DC #93          Meijer #286 
Andres Blanco Cabrera           William Martin  
Pearson Foods          Harding's #400           
Ronald Davis          David Nowicki 
JBS                       Meijer #282 
Connie Domutz          Katherine Stead        
Meijer #243            Meijer #257
Terri Foster          Monica Westerfield      
Plumb's #673            Meijer #291
Derrel Gavin
Meijer #231               

Recent Union Pride Winners

Todd Cooley
JBS

Alexander Cramer
Kroger #411

Khina Bhandari
Meijer #855

James Cotton
Meijer #237

UFCW 951 News and Views
Local Awards $40,000 in College and Textbook 
Scholarships to Members and Their Family
   In June, the UFCW 951 Foundation awarded nineteen $2,000 scholarships and five $400 
textbook scholarships to UFCW 951 members, their spouse, children or grandchildren. 
   "Once again, we had a lot of great candidates for our college scholarships," John Cakmakci, 
UFCW 951 president, said. "All of their families should be very proud."

Congratulations Scholarship Winners!
$2,000 Scholarship 
Winners
Ethan Anderson
Grandson of Cathy Davis
Meijer #105

Emma Bigelow
Daughter of Tiffany Bigelow
Meijer #217

Cody Bromberg
Meijer #187

Daniel Caldwell
Meijer #109

Tenisha Collins
Daughter of Terraca Collins
Meijer #222

Cory Greeno
Son of Paul Greeno
Meijer #232

Anthony Kemp
Son of Tina Kemp
Meijer #229

Cherylyn Lamphear
Daughter of Heather Lamphear
Meijer #22

Kayla Luebbert
Kroger #738

Olivia Pageau
Daughter of Shirley Pageau
Polly's #6

Patricia Parker
Daughter of Lorraine Parker
Meijer #145

Savannah Parks
Daughter of Bradley Parks
Meijer #303

Ray Robbins IV
Meijer #260  
Cynthia Sisson
Meijer #171

Elizabeth Sonnenberg
Polly's #5

Josephine Stanley
Daughter of Michael Petiet
Meijer #108

James Todd
Meijer #197

 
 

Hunter White
Grandson of Sharon Reid
Meijer #243

Katie Wojciechowski
Daughter of 
Sheila Wojciechowski
Meijer #237

$400 Textbook 
Scholarship Winners
Colton Flaherty
Son of Troy Flaherty
Meijer #881

Anesa Kurtovic
Daughter of Jasmina Kurtovic
Meijer #55

Haley Northup
Daughter of Denise Northup
Meijer #229

Keelin Reid
Son of Lisa Reid
Meijer #257

Kyle Tanner
Son of Mary Lou Tanner
Meijer #45

“My mother became a member for UFCW 951 when she 
started working at Meijer 33 years ago. She talked many 
times about how the union benefits her and other workers 
around her by guaranteeing equal and fair pay, protecting 
members from workplace issues, fighting for better health-
care, and ensuring that all members have a healthy and 
safe place to work.” – Anthony Kemp, $2,000 scholarship winner, 
son of Tina Kemp from Meijer #229 

"When my father suffered heart troubles and was unable to 
work for six months, UFCW 951 (my mother's and my union) 
and its members took it upon themselves to launch fundrais-
ing efforts for my family. The love and support they showed 
can never be duplicated by large corporations. It is more 
than a union, it is a family.” – Emma Bigelow, $2,000 scholarship 
winner, daughter of Tiffany Bigelow from Meijer #217

“In a state with a very unpredictable economy, it can be dif-
ficult to adjust to drastic financial changes. When my family 
suffered from a job loss, it was easy to think that we would 
have nothing to fall back on. However, with UFCW, there 
was financial hope for us.” – Olivia Pageau, $2,000 scholarship 
winner, daughter of Shirley Ann Pageau from Polly's #6

"Another issue working families face is balancing work with 
family time. The union has helped my mother have a flexible 
work schedule, allowing her to spend more time with us and 
not have to pay for babysitters. My childhood would have 
been a lot emptier if my mother lacked the flexibility the 
union provided her.” – Patricia Parker, $2,000 scholarship winner, 
daughter of Lorraine Parker of Meijer #145
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   In 2017, UFCW 
951 will once again 
award $40,000 in 
college scholar-
ships to eligible 
members and their 
family. For more 
information and to 
apply, visit www.ufcw951.org/members/scholarships. 
Applications must be completed by March 31, 2017.
   Members and their eligible dependents may also 
qualify for scholarships up to $4,000 offered through 
the Union Plus Scholarship Program. To apply and for 
more information, go to www.ufcw951.org/members/ 
scholarships. Applications must be completed by  
January 31, 2017.

Apply Now for 2017 College Scholarships
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UNION ADVANTAGE
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One of the many reasons it PAYS to be a union 
member is the union contract! UFCW 951 stew-
ards and union representatives enforce the union 
contract to the membership's benefit. Here is a 
summary of what UFCW 951 has achieved for 
members through the enforcement of the con-
tract since the beginning of the year:

862
Settled

Grievances

343
Full-Time

Jobs Secured

74
Members

Returned to
Work

$61,086

Back Pay Recovered 
for Union Members

Member Fired While on Maternity Leave, Reinstated 
   Every day and in a variety of ways, UFCW 
951 works to make members’ lives better. The fol-
lowing are recent examples of your union at work.

Member Fired While on Leave
UFCW 951 member Christy Brown from 
Kroger #680, was fired while on maternity 
leave. The company maintained Brown had 
not completed the required paperwork and, 
therefore, was not entitled to be put back on 
the schedule. 
Union Solution: Kris Barry, Brown's union 
representative, researched the situation and 
discovered Brown had filed the necessary 
paperwork with the company. It was the man-
ager who had failed to file the papers correctly. 
Barry presented her findings to the company 
who agreed to return Brown to work with 
full seniority, benefits and back pay for the 
time lost. Brown was happy to be back on the 
schedule and thankful for the union that took 
care of her.
   "The union followed through and took 
amazing care of me," stated Brown. "It was a 
huge mess, and UFCW 951 fixed it," she said.
Non-Union Workplace: Being a union 
member means you have the right to union 
representation when you are facing adverse 
situations in the workplace. Without union 
representation, workers have no one there to 
advocate for them. It would be entirely up to 
the company to choose if a worker deserved 
their job back or back pay for the work they 
missed due to the company's error. 

Union Stops Off-the-Clock Work
A group of  UFCW 951 members were told 
they were not allowed to take their contrac-
tually mandated breaks, and should punch 
out for lunch but stay and help customers. 
Such off-the-clock work is illegal.
Union Solution: When informed of the  
situation, the union representative filed a 
grievance immediately and met with the 
department manager to inform him that the 
group should be getting breaks and lunches. 
On the day of the meeting, the union repre-
sentative checked in on the group only to find 
members working off the clock. During the 
grievance meeting, the company committed 
that the issue would be corrected. The  
members were so happy they were in tears.
Non-Union Workplace: Although work-
ing off the clock is illegal, many employers 
force workers to perform duties while they 
are punched out. Without a union to fight for 
them, workers in these situations often remain 
silent for fear of losing their jobs. Additionally, 

unless the employee is a minor, there is no law 
requiring the company to give a lunch or break, 
paid or unpaid. Any break or lunch you currently 
receive is because of your union contract.

UFCW 951 Secures $474 in Back Pay
A member was hired into a department as a 
clerk but spent all of her scheduled time dec-
orating cakes without being paid accordingly.
Union Solution: After observing her union 
representative and steward helping a fellow 
coworker with the same issue, the mem-
ber asked if they would help her. The union 
investigated the situation and filed a Step 1 
grievance. Within two weeks, the grievance 
was met on and settled. The member was very 
happy to be reclassified and receive an increase 
in pay, along with $474 in back pay.
Non-Union Workplace: UFCW 951 
membership has many advantages. One part of 
union membership is having access to a union 
representative or steward who will enforce 
the rights negotiated for you in your union 
contract. In this case, had it been a non-union 
workplace, there would be nothing in place 
to define how workers are paid. The employee 
could ask to be paid at the same rate others 
receive for the job, but the employer would be 
under no obligation to increase their pay. Even 
if the company decided to give the worker the 
rate for the job classification, the company 
would not be obligated to consider back pay.

Full-Time Member Denied Hours
A member working full time was not given 40 
hours for the week as required by the contract. 
Union Solution: A Step 1 grievance was 
filed by the union representative and the com-
pany agreed to pay the member for the eight 
hours of work that she was denied that week.
Non-Union Workplace: Without a union 
contract, an employer can schedule a full-time 
employee less than 40 hours. It is the union 
contract that requires the company to give 
workers a minimum number of hours each week. 

Management Mistreats Member
The company refused to allow a member  
experiencing a child care emergency to 
switch shifts and/or give her shift away to a 
less-senior employee. Instead, discipling her 
for not working her shift.
Union Solution: A Step 1 grievance was 
filed. The union representative proved that the 
following week the company allowed two other 
employees in similar situations to avoid  
discipline by taking the action she was denied. 
The company agreed the member had been 
treated wrongly and removed the discipline 
from her record.
Non-Union Workplace: Having a union 
on your side means never having to face the 
company alone. A union representative will 
help solve problems that arise in your work-
place and reinforce the union contract. At a 
non-union workplace, employees are left to 
fend for themselves and hope the company 
does the right thing. Non-union workers can 
be disciplined at the whim of management 
without any recourse.
   Remember, each grievance is unique and is 
subject to the terms of a specific contract. 
Situations may be resolved differently under 
other contracts.
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”My union representative, Kris 
Barry, is the only one who took me 
seriously at my store. The union 
followed through and took amazing 
care of me. It was a huge mess, 
and UFCW 951 fixed it.” 
– Christy Brown, Kroger #680
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UFCW 951 Michigan Matters

   Flint native and 10-year 
UFCW 951 member Charles 
Ruggles, from Meijer #140 
in Lapeer, has partnered with 
a group of photographers to 
provide free senior portraits 
for graduates affected by the 
Flint water crisis.
   Ruggles, who was born and 
raised in Flint, has formed 
the Flint Teens Matter proj-
ect with a mission to "make it 

a little easier for the parents 
of the teens of Flint."
   "Flint is facing trying times 
right now," Ruggles said. "I 
just want to do my part to 
help the kids and families 
in the city of Flint who are 
affected by the water crisis 
the best that I can."
   Ruggles began his profes-
sional photography career 
by taking pictures for open-

house invitations and wed-
dings, and eventually added 
senior portraits to his list of 
photography services. 
   Once he realized that he 
could help families in Flint, 
Ruggles reached out to fellow 
photographers in the Mich-
igan pics group on Facebook 
to enlist their help.
   "Collaborating with other 
photographers to help these 

kids has been great," said 
Ruggles. "It's amazing to 
see people coming together 
to show families and kids in 
Flint that they matter."
    Free senior picture sessions 
are available to seniors in the 
city of Flint who are affected 
by the Flint water crisis. To 
schedule a session, visit www.
flintteensmatter.org

UFCW 951 Member Provides Free Senior Pictures to Teens Affected by Flint Water Crisis

Election 2016: How to Register to Vote, Request Absentee Ballot
Election Day 
is quickly ap-
proaching. To 

be eligible to vote on Novem-
ber 8, you must be registered 
to vote at least 30 days before 
the election. To register, you 
must be a U.S. citizen, at least 
18 years old by Election Day, 
a resident of Michigan, and a 
resident of the city or town-

ship where you are applying 
to register to vote. To check if 
you are already registered, vis-
it www. Michigan.gov/vote.
      
Steps to Register to Vote
1. Obtain an application from 
your local Secretary of State 
branch office; local county; 
city; or township clerk's of-
fice; voter registration drives; 

military recruitment centers; 
offices of various state agen-
cies or online at  
www. Michigan.gov/sos.

2. Hand deliver or mail the 
application to your local city 
or township clerk's office.

3.  Look for your voter regis-
tration card in the mail. Your 
township clerk will send it 

to you after processing your 
application. On Election Day, 
bring a legal form of photo 
ID to the polls. 

Request an Absentee Ballot
   If you wish to vote via  
absentee ballot, you can 
download an application at 
www.Michigan.gov/sos. As a 
registered voter, you can ob-

tain an absentee ballot if you 
are age 60 years old or older,
unable to vote without assis-
tance at the polls, expecting 
to be out of town on election 
day, in jail awaiting arraign-
ment or trial, unable to attend 
the polls due to religious rea-
sons, or appointed to work as 
an election inspector outside 
of your precinct of residence.

Charles Ruggles, from 
Meijer #140 is helping 
families from his 
hometown of Flint.

Congratulations 2016 Second Quarter UFCW 951 ABC Drawing Winners
   The second quarter winners for the UFCW 951 Active Ballot Club drawings have been announced and are listed below. All UFCW 951 members who donate at 
least $1 a week to the Active Ballot Club (ABC) are entered into a drawing to win a $25 gift card. Forty winners from each of the local’s three geographic regions 
are randomly selected each quarter. Third quarter winners for 2016 will be drawn shortly.
   The ABC provides members with protection against anti-union politicians by supporting pro-worker candidates: Democrats, Republicans and Independents.  
Contributions to the ABC help workers level the political playing field by activating and amplifying their political voice. For more information about this and 
other ABC contests, contact your union representative. 

Eastern
Jack Ashton, Meijer #32
Jeanne Bellak, Meijer #63
Kimberly Bomba,  Meijer #881
Geraldine Boswell, Meijer #231
Shalom Calhoun, Meijer #27
Lebrone Coates, Meijer #123
Julie Cochran, Meijer #70
Brittany Downing, Meijer #208
Sherry Dunbar, Meijer #242
Laura Edmonds, Meijer #268
Adam Frank, Meijer DC #881
Michael Freyman, Meijer #68
Jacob Furgerson, Meijer  DC #881
Betty Hatcher, Meijer #57
Alayna Heigel, Meijer #208
Robert Hunter, Meijer #70
Tammy Jones, Meijer #260
Karen Koczan, Meijer #243
Lynn Kuna, Meijer #260
Gloria Lee, Meijer #64
Bryan Matthews, Meijer #109
Robert Melendez, Meijer #70
Robert Parrish, Meijer #105
Jamie Peacock, Meijer #173

Juliann Pearson, Meijer #227
Jamie Pulsipher, Meijer #27
Dominique Robinson, Meijer #27
Christopher Schlegel, Meijer  DC  #882
Alice Schwander, Meijer #245
Jennifer Shears, Meijer #70
Rebecca Shroyer, Meijer #243
Katherine Slater, Meijer #188
Matthew Smith, Meijer #35
Rhiannon Spezia, Meijer #185
Shawn Starzec, Meijer #70
Cameron Thieke, Meijer #70
Laura Turner, Meijer #233
Heather Vanloon, Meijer #70
Edward Waffle, Meijer #222
Violet Wiegand, Meijer #63

Central 
Tammy Albers, Meijer #42
Pamela Allen, Meijer #23
Kinsey Bartlett, Meijer #194
Rigoberto Briseno, Meijer DC #86
Tracey Brownlee, Meijer #194
James Budd, Meijer #25
Scott Cole, Meijer DC #93

Brian Darnell, Kroger #889
Peter Dershem, Kroger #811
Marcie Emmons, Meijer #25
Raymond Evans, Meijer #210
Jennifer Gearhart, Kroger #852
Marcus Bryant Gipson, Meijer  DC #89
Rosita Gunlock, Meijer #43
Karen Hawkins, Kroger #681
Andrew Haynes, Meijer #56
Christopher Hunt, Meijer #244
Allison Juntunen, Meijer #113
James Kelly, Meijer #52
Uriah Loughrige, Meijer DC  #85
Adam Meyers, Kroger #888
Michael Minter, Meijer #52
Naomi Ortiz, Meijer #43
Barbara Phifer, Meijer #29
Gerard Popma, Meijer #23
Bruce Porter, Kroger #889
Krystle Price, Kroger #888
Terri Pulice, Kroger #888
Jesse Ruiz, Kroger #852
Beth Rusmisel, Kroger #738
James Sasse, Meijer #108
Anthony See, Meijer #69

Samatha Simison, Meijer #270
Nilda Smith, Kroger #888
Shawna Smith, Meijer #244
Deana Till, Kroger #887
Cherie Van Neste, Meijer #194
Kurtis Vanderschaaf, Meijer  DC #89
Brooke Wheeler, Kroger #172
Harold White, Kroger #793

Western
Douglas Carlton, Meijer #216
Clayton Crofton, Meijer #199
Mariah Davis, Meijer #199
Hailey Geister, Rite Aid #4326
Joseph German, Knouse Foods
Christopher Gray, JBS
Sarah Griffin, Meijer #180
Marros Harris, JBS
Hreng Iap, JBS
Ronald Kohlert, Knouse Foods
Jacob Lange, Meijer #22
Autumn Lemons, Meijer #158
Michael Lenz, Meijer #279
Thawng Lian, JBS
Stephanie Loss, Meijer #232

Jephry Macfall, Meijer #19
Michael Macvittie Meijer #36
Ashley Martin, Rite Aid #2425
Pamela Mattzela, Meijer #203
Faustin Muhire, JBS
Matthew Mullins, Meijer #312
Deborah Muriset, Meijer #217
Daniel Nemeth, Meijer #226
Rafael Neri-Garcia, Pearson Foods
Loretta Radebaugh, Meijer #179
Amber Ridgeway, Meijer #271
Alissa Rinckey, Rite Aid #1527
Alejandro Rios-Torres, JBS
Simon Rolan, JBS
Shannon Ryan, Meijer #316
John Schoedel, Meijer #279
Kimmy Schweda, Meijer #199
Joshua Shannon, Meijer #250
James Shelton, Meijer #279
Eric Stowell, Meijer #171
Nung Bil Thang, JBS
Shehan Thrash, JBS
Larry Trap, Meijer #71
Analisa Zepeda, Pearson Foods
Gail Zylstra, Meijer #26

Tammi Jones
Meijer #260

Edward Waffle
Meijer #222

Simon Rolan 
JBS

Brooke Wheeler
Kroger #172 

Rosita Gunlock 
Meijer #43
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    Erin Minogue, from Meijer 
#311 in Grand Rapids, has 
been helping fellow members 
as a steward for over a decade.
   "I became a union steward 
because it sounded like fun," 
Minogue said. "I thought, 
'why not!' It's a way to give a 
voice to your and other  
members' concerns without 
fear of retaliation." 
   One of Minogue's favorite 
aspects of being a steward is 
representing the union during 
new member orientations. 
   "Erin has a great, positive 
personality that comes out 

during orientation, which 
people really love," Courtney 
Phillips, UFCW 951 union 

representative, said.
   Minogue's enthusiasm is 
contagious when she explains 
the many contract securities 
and other benefits the union 

provides its members. She 
is a friendly face that mem-
bers know they can come to 

with any issue, at any time. 
Minogue's approachable and 
upbeat personality resonates 
with everyone from new 
members to management.   

   Successful orientations 
are an essential component 
of stewardship, especially 

in a right-to-work-for-less 
environment. Orientations 
provide an opportunity for a 
new member's first impression  
 

of the union to be a positive, 
welcoming one, and stewards 
play an important role in this 
process. 
   "The key to a good orienta-
tion is confidence," Minogue 
said. "If you are confident, the 
new members will be confi-
dent in what the union has to 
offer. All stewards should do 
new member orientations! It 
connects a familiar face to the 
union, and shows new mem-
bers that there is someone on 
their level they can come to 
when they need help."

Steward Spotlight: Erin Minogue, Energizing New Members at Meijer #311

“All stewards should do new member 
orientations! It connects a familiar face 
to the union and shows new members 
that there is someone on their level 
they can come to when they need help.”    

Erin Minogue, Meijer #311

   UFCW 951 will award $20,000 in 2017 in the 
form of monthly prizes to members in its new  
Membership Matters Give-a-Way. 
   "Giving back to the membership is important," 
John Cakmakci, UFCW 951 president, said. "The 
members are the heart of this union, and the new 
giveaway is another way UFCW 951 can increase 
the value of their union membership. We under-
stand that not every member wants to attend one 

of our discounted events, or qualifies for one of our 
scholarships, but everyone wants to win fun and 
useful prizes. When you see the list of prizes we are 
giving away in 2017, you will see that there is some-
thing for everyone!"
   Members can choose which prizes they would like 
to win, and can win an unlimited amount of prizes 
throughout the year. The prizes include weekend 
getaways, vacation packages, gift cards, event tickets, 

shopping sprees, small appliances and union jackets.    
   To enter, members can fill out and return the entry 
form below, request an entry form from their union 
representative or complete the form online at www.
ufcw951.org. Entries will be accepted from Septem-
ber 14, 2016, through December 8, 2017, and the 
winners will be awarded on the second Monday of 
each month.
   

Local Announces New Membership Matters Give-a-Way

January
q Weekend for Four at Boyne Mountain
    (Includes accommodations and $150 Visa gift card for food,
     gas and incidentals)
q Fitbit Charge Activity Tracker
q Union Jacket (Two winners)

February
q Red Wings Ticket Package 
    (Includes two upper bowl tickets for April 1, 2017 game vs. 
    Toronto and $150 Visa gift card for food, gas and incidentals)
q GoPro HERO
q Union Jacket (Two winners)

March
q Detroit Tigers Ticket Package
    (Includes four box seat tickets and $150 Visa gift card for    
    food, gas and incidentals)
q Kindle Paperwhite 
    (Includes one year subscription to Kindle Unlimited)
q Union Jacket (Two winners)

April
q Weekend at Cedar Point for Four
    (Includes one night hotel stay, two day park admission and     
    $150 Visa gift card for food, gas and incidentals)
q $400 DICK's Sporting Goods Gift Card
q Union Jacket (Two winners)

May
q A Day/Night on the Town
   ($300 Ticketmaster gift card and $200 Visa gift card for  
    food, gas and incidentals)
q Yeti Hopper 20 Cooler 
q Union Jacket (Two winners)

June
q Omaha Steaks for a Year (Monthly delivery)
q Summertime Fun ($500 Visa Gift Card)
q Union Jacket (Two winners)

July
q Back to School Shopping Spree 
    ($500 Visa gift card, two winners)
q 2-in-1 Laptop 
q Union Jacket (Two winners)

August
q Diapers for a Year (monthly subscription)
q A Night at The Palace of Auburn Hills
    (Includes $200 Palace gift card and $150 Visa gift card 
    for food, gas and incidentals) 
q Union Jacket (Two winners)

September
q New Tires ($500 Belle Tire gift card, two winners)
q $500 Cabela's Gift Card
q Union Jacket (Two winners)

October
q Holiday Shopping Spree ($500 Visa gift card, two winners)
q Xbox One Game Console & Controller
q Union Jacket (Two winners)

November 
q Visit to Soaring Eagle Waterpark for Four
    (Includes one night hotel accommodations and $150 Visa  
    gift card for gas, food and incidentals)
q 46" Flat Screen TV
q Union Jacket (Two winners)

December
q $5,000 Disney Vacation Package
    (Customized by a travel agent for your family)
q 11-cup Food Processor
q Union Jacket (Two winners)

Jacket Size (if applicable) ________________

Complete this official entry form in its entirety. Place an "X" in the box next to each prize you want to win. You can choose multiple prizes as you can 
win more than one prize in 2017. Mail this form to Membership Matters Give-a-Way; UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525. 

Legal Name _________________________________________  Employer ____________________________  Unit # _________________

Street Address _______________________________________________  City ________________________ State ___ Zip Code _______ 
 
Telephone Number (_____)_______________________ Email _____________________________________________________________

   Winners must be UFCW 951 members in good standing at the time of the award. Winners who leave the union will forfeit 
any outstanding portion of their award. UFCW 951 is not responsible for any part of the award that is lost or stolen or for any 
damage that may result.



   Membership meetings are one way you can ask questions, get involved and 
hear what’s going on with your employer, your industry and your union!  
Northern Region  
All Seasons Resort 
760 S Cedar St.
Kalkaska

Eastern Region 
UAW Local 228
39209 Mound Rd.
Sterling Heights

Central Region 
UAW Local 652
426 Clare St.
Lansing

Western Region 
UFCW 951 Office
3270 Evergreen Dr. NE
Grand Rapids

Quarterly Membership Meetings
Thursday, October 27 at 7:00 p.m. 

UFCW 951 Members Only Events

   This summer, over 150  
members, along with their 
family and friends, enjoyed the 
discounted members only rates 
at Michigan's Adventure. Tick-
ets, priced at $25 per person 

for the first six tickets, included 
an all-you-can-eat lunch and 
access to both parks.
   “This is my first time here in a 
long time, and it’s a really good 
chance for me to bring my 

grandchildren at a good price,” 
Trina Bak, from Meijer #209 in 
DeWitt, said.
   Heidi Lee, from Meijer #271 
in South Haven, and her family 
make this trip an annual event.  

   “It’s a great value for us to 
come here with UFCW 951 
every year," Lee said. "I’m able 
to afford to bring the whole 
family for a good price – both 
parks, too!” 

   To be the first to learn about 
upcoming members only events 
and discounts, "like" us on 
Facebook or visit the UFCW 
951 website at www.ufcw951.
org/events. 

UFCW 951 Members Have Fun in the Sun at Michigan's Adventure

Four Winds Casino Ticket Order Form
Legal Name______________________________________ Birthdate ___/___/___  

Employer & Unit #___________________________________________________

Home Address________________________________________________________

City_________________________________  State_____  Zip Code_____________

Telephone_______________________________________________ qCell qHome  

Email_______________________________________________________________

Please reserve a spot for: _____ me ($25) -OR- _____ me and a guest ($50)

Guest’s Legal Name _______________________________ Birthdate ___/___/___

Is your guest a coworker? qNo   qYes, their Employer & Unit # is_______________

I/We will ride the bus from: ___Birch Run  ___Lansing        ___Grand Rapids

IWe will ride ___Northville ___ Jackson     ___Kalamazoo     ___Madison Heights
   
Return this completed form along with a check or money order made payable to UFCW 
951. Mail to UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525.

   UFCW 951 is offering members a discounted bus trip to Four Winds Casino in New 
Buffalo with an optional afternoon excursion to the Lighthouse outlet mall in Mich-
igan City on Monday, October 17 for $25 per person. Participants will receive $15 
in slot credit, $10 in food credit and round-trip bus transportation. Members have the 
option to spend more than seven hours at the casino, or spend four hours gambling 
then shop for two and a half  hours in Michigan City. The bus schedule is as follows:

Casino regulations require individuals be at least 21 years old and present 
valid picture ID matching the information on the order form.
  Members may purchase tickets to this event with a debit or credit card via PayPal 
by logging onto www.ufcw951.org/events. To pay by check or money order, complete 
the form below. Ordering via PayPal is the quickest way to secure your seat before the 
event sells out! 
Registration deadline: Wednesday, September 28. 
Refund policy: Requests for a refund must be received in writing (mail, email or fax) 
by UFCW 951 prior to September 28. 
Watch your mail for a letter confirming your reservation or indicating the event is sold out. 

Birch Run
Meijer #213
9515 Birch Run Rd.
Board at 6:30 a.m.
Return about Midnight

Lansing
Meijer #24
6200 S. Pennsylvania Ave.
Board at 8:00 a.m.
Return about 10:35 p.m.

Grand Rapids
UFCW Local 951 Office
3270 Evergreen Dr. NE
Board at 9:20 a.m.
Return about 9:05 p.m.

Madison Heights
Meijer #222
1005 W. 13 Mile Rd.
Board at 6:45 a.m.
Return about 11:50 p.m.

Kalamazoo
Meijer #119
6660 W. Main St.
Board at 10:00 a.m.
Return about 8:30 p.m.

Northville
Meijer #54
20401 Haggerty Rd.
Board at 7:30 a.m.
Return about 11:05 p.m.

Jackson
Meijer #30
2777 Airport Rd.
Board at 8:40 a.m.
Return about 9:50 p.m. 

Supporting Our Troops:
Military Care Packages

   UFCW 951 will continue to send shipments of care packages 
through the upcoming year.  See your union representative for 
an order form or find it online at www.ufcw951.org/discounts. 
Complete rules and guidelines are included on the order 
form. Contact the union office at 1.800.999.0951 with any 
questions.    
  Thank you to all military members for your service! 

Enter to Win the UFCW 951 Big Buck Contest

   Prizes will be awarded for 
the top three scoring bucks.
   Scoring will be based on 
number of points (one inch 
or longer) and widest spread. 
Qualifying bucks must be 
shot between October 1 and 
November 30, 2016.

  Contact your union representative at 1.800.999.0951 
or visit www.ufcw951.org/events for the 2016 Big Buck 
Contest entry form and complete contest rules. 
  
  Read and follow the rules carefully to ensure that your 
entry is eligible to win. Entries are due by Friday, December 
9, 2016.
   
1st Place: $250  l  2nd Place: $125  l  3rd Place: $75

 Bus A

 Bus B

   Seats are limited. Tickets are sold on a first 
come, first serve basis and will likely sell out 
quickly. Each member may bring one guest.


