
October 2015
The Voice of

Inside

JOIN THE CONVERSATION...

1.800.999.0951   l   www.ufcw951.org   l  www.facebook.com/UFCW951

Membership Focus Groups Discuss 
Contract Language Changes
   In September, the initial 
meetings of membership  
focus groups for Meijer 
retail, transportation and 
distribution centers met to 
discuss contract language 
issues unique to each group.
   “We know there is 
outdated and other prob-
lematic language that needs 
to be changed during the 
upcoming contract nego-
tiations with Meijer. The 
focus groups will help us 
fine tune the replacement 
language we will propose 
to the company at the 
bargaining table,” John 
Cakmakci, UFCW 951 
president and lead union 
negotiator for the talks, said. 
“Topics for the membership 
focus groups include retail 
scheduling, warehouse work 
groups and dispatch in the 
transportation department.”
   The focus groups will 
continue to meet prior to the 
beginning of contract negotiations, and additional members will be asked to participate. 
   “Focus group members need to be interested in identifying what is best for the group, not 
just themselves,” Cakmakci said. “We are looking for members who have a strong under-
standing of the current language and want to help develop new language that is a realistic  
alternative. Remember, the company has to agree to what we propose. ”
   Members interested in serving on a focus group should contact their union representative.
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Preparations for Meijer Contract Bargaining Underway

   Members working at Meijer can have a voice in their upcoming contract 
negotiations by completing their bargaining survey. Surveys, along with a 
postage paid return envelope, were mailed to all members’ homes. 
   Members who misplaced their survey can request one from their union 
representative or the union office. Surveys can also be completed online 
at www.ufcw951.org.

“We are laying the groundwork 
for negotiations, representing all 
of the drivers the best we can. 
The focus group wants to give a 
voice to all of the drivers.”  

Jon Schram, Meijer Truck Driver

“Before coming to the focus 
group meeting, I talked to mem-
bers in the units. I want to make 
sure everyone is represented in 
negotiations, that every  
member’s voice is heard.”

Will Snyder, Meijer #19 

“I’ve been with the company for 
43 years. I think that I have some 
good insights; I’ve seen it all. I’ve 
been around and I know what the 
older people want. Some of the 
other people in the focus group 
know what the younger people 
want. There’s a good variety of 

seniority in the group.”  
Mary Kay Steffes-Schmitz, Meijer DC #86

   UFCW 951 has begun  
preparing for its 2016  
contract negotiations with 
Meijer on new contracts  
covering over 27,500  
members across Michigan 
who work in four industries. 

   “The size and scope of our 
Meijer negotiations make it 
among the most unique and 
complex in the retail industry,” 
John Cakmakci, UFCW 951 
president and chief negotiator 
for the talks, said. “Prepara-
tion is essential to any  
negotiations, but it becomes 
even more critical when you 
are bargaining on such a large 
and diverse scale.”
   UFCW 951 began prepar-
ing for the upcoming Meijer 
negotiations last year,  
reviewing contract language 
and grievances, talking to 
members, and monitoring 
contracts in similar industries. 
   “Our initial preparations 
identified areas for potential 
changes in the new contracts,” 

Cakmakci said. “We are now 
in the process of getting 
members’ input regarding 
these topics and other  
changes they would like to see 
in their new contract.”
   All members can have a 

voice in their contract nego-
tiations by completing their 
collective bargaining survey.  
The surveys were mailed to all 
members’ homes, along with a 
postage paid return envelope. 
Members who misplaced their 
survey can request a replace-
ment from their union  
representative or the union 
office. Surveys can also be 
completed online at  
www.ufcw951.org.
   “By completing their survey, 
members ensure that they 
have input into the contract 
negotiations that will estab-
lish their compensation and 
working conditions for the 
next several years,” Cakmakci 
said.  “We want each and  
          See “Bargaining”  page 3

“By completing their survey, 
members ensure that they have  
input into the contract negotia-
tions that will establish their com-
pensation and working conditions 
for the next several years.”

John Cakmakci, UFCW 951 president
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Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 
gift cards, correctly answer the following five questions, the 
answers to which can be found in this edition of The Voice  
of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to: UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email 
your answers, name and employer to comm.team@ufcw-
local951.com. Be sure to include “Voice Contest” in the 
subject line. Entries must be received by November 20, 2015. 
 
                               Questions
1. Who has UFCW 951 endorsed to represent Michigan’s 7th  
    Congressional District?
2. List two of the discounted membership events held by  
    UFCW 951 this past summer. 

3. How many different focus groups is UFCW 951 forming in  
    preparation for Meijer contract negotiations?

4. How many grievances has UFCW 951 settled in 2015? 
5. How much did UFCW 951 members donate to the UFCW  
    951 Foundation from July 1, 2014 to June 31, 2015?  

Congratulations
Winners of  June’s The Voice of 951 Quiz! 

Joe Benson, Meijer #34
Judith McKinnon, Meijer #71 retiree

Terri Pulice, Kroger #888
Anna Troppens, Meijer #245

Ricki Willis, Plumb’s #673

400 UFCW 951 Families Receive Free Food

   UFCW 951 provided free 
food to 400 members in 
August. UFCW 951 members 
and staff packaged the food 
boxes at the Gleaners ware-
house, then distributed them 
to members at four locations 

in eastern Michigan.
   “We will con-
tinue to host food 
giveaways across 
the state to help 
members facing 
tough times,” 
John Cakmak-
ci, UFCW 951 
president, said. 

“Members who think 
their coworkers could 

benefit from this type of event 
should contact their union 
representative.” 
   Thank you to the following 
members who helped package 
and distribute food:

Cynthia Clave ,Meijer #57 
Sharon Clover, Meijer #63 
Indaka Covington, Meijer #231 
Felecia Forrestall, Meijer #32  
Nanette Glaze, Meijer #229 
Karen Hampton, Meijer #63 
Adam Johnson, Meijer #229 
Afawna Johnson, Meijer #229
Dixon Kelley, Meijer #105 
Jennifer McComber, Meijer #188
Cheryl Ruell, Meijer #242 
Evelyn Pridemore, Meijer #188
Heather Shannon, Meijer #229
Connie Smith, Meijer #231
Kelly Smith, Meijer #229
Richard Spanke, Meijer #63
Dorothy Tucker, Meijer #53
Kelvin Wheeler, Meijer #231

UFCW 951 Child Care Scholarship Winners

   Each calendar quarter, the UFCW 951 Foundation offers three $750 scholarships to help 
members with their child care expenses. Current winners include — David Bates, Meijer #244; 
Justine Starr, Meijer #199; Daniel Whitehead, Meijer #221 and Joanna Willis, Kroger #888.
   To be eligible to win a child care scholarship, members must be in good standing with the 
union for at least 90 days prior to being awarded a scholarship, and remain in good  
standing to collect it. The child care must be provided during the member’s working hours 
from a licensed child care center, registered group or family child care home, or legally  
certified child care provider. Scholarships are awarded in the form of reimbursements for child 
care expenses paid.
   Additional child care scholarships will be awarded in 2015. Applications are available from 
union representatives and at www.ufcw951.org/scholarships. Applying for a scholarship is 
easy, and once an application has been submitted, it is good for the entire calendar year.

Justine Starr
Meijer #199

Joanna Willis
Kroger #888

David Bates
Meijer #244

“I feel blessed to have won this $750 scholar-
ship. Our son, Charlie, just turned one at the  
beginning of September. Money is tight and my 
wife and I both work full time jobs to support the 
family... We both still have quite a bit of student 
loans that are being paid off, and this money will 
help us get a little ahead on them. I am very 
thankful to be a part of the union for over thirteen 
years. Thank you UFCW 951; it means a lot.” 

Daniel Whitehead, Meijer #221

   Applications for the UFCW 
951 Foundation 2016-2017 
College Scholarship are now 
available. Nineteen $2,000 
scholarships and five $400 
textbook scholarships will be 
awarded in 2016. 
   “These scholarship are just 
one example of how the union 
makes a meaningful difference 
in members’  lives outside the 
workplace,” John Cakmakci, 
UFCW 951 president, said. 
“In recent years, we have 
helped even more UFCW 951 

families by expanding scholar-
ship eligibility to a member’s 
spouse, non-dependent chil-
dren and grandchildren. We 

are always looking for ways to 
do more for our members.”  
   Scholarships will be  
awarded to eligible applicants 

who are attending or have 
been accepted to a college, 
university, community college, 
or recognized trade school.  

   To be eligible for a Founda-
tion Scholarship, the student 
or student’s spouse, parent 
or grandparent must be a 
UFCW 951 member in good 
standing for at least three 
months as of June 1, 2016.
   Scholarship applications, 
including complete rules and 
eligibility requirements, are 
available from union represen-
tatives or by calling the union 
office at 1.800.999.0951 and 
at www.ufcw951.org/ 
members/scholarships. 

UFCW 951 Foundation to Award $40,000 in College Scholarships in 2016
   “I plan on attending the University of Michigan in 
Flint and I’ll be studying mechanical engineering. I 
decided to apply because I didn’t have enough money 
to go to school and I didn’t want to have to take out a 
bunch of loans. I really needed this money. I think it’s 
very nice and generous for the union to do this. It’s  
always great to give back to your members. I’m  
grateful and thankful for this opportunity.” 

Brandon Grant, son of Daphne Grant, Meijer #29 
 

UFCW 951 volunteers packaged food 
prior to distribution.
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   Most of you have probably seen this graphic or a similar one 
illustrating the strength of a group. UFCW 951 also has some 
entertaining animated videos on our website making this 
same point using other members of the animal kingdom that 
I encourage you to check out. You will see that be it fish, ants, 
crabs, penguins or humans, when we act collectively, we can 
achieve things unattainable as individuals. 
   This collective action, or  
solidarity, is the founding 
principle of the labor  
movement. A single worker 
standing alone against an 
employer is unable to achieve 
the change that a group of 
workers can attain. 
   As a group working  
collectively, unionized  
workers have achieved many 
of the workplace standards 
that workers in the United 
States, both union and non-
union, take for granted. These 
benefits include a 40 hour, five day work week, time and one 
half overtime pay and a minimum wage. 
   One of the greatest examples of the power of labor’s  
collective action is when a union meets an employer at the 
bargaining table to negotiate a contract, which is why the 
process is often referred to as collective bargaining. Through 
collective bargaining, workers as a group are able to negoti-
ate effectively over the terms of their employment, including 
wages, benefits and working conditions, with the result being 
a legally binding agreement that reflects the needs of all the 
workers covered by the agreement. 
   It is important to remember that the process of collective 
bargaining is about doing what is best for the collective good 
—  looking out for one another, not just ourselves. It is about 
shared gains and, at times, shared sacrifices.    
   Many refer to the process of collective bargaining as divid-
ing up a pie, with the pie representing how much money is 
available for wage increases, health benefits, retirement and 
paid time off. You can also look at the pie in terms of how big 
a piece each person is going to receive. When you are look-
ing out for the collective good, the answer isn’t as simple as 
everyone should get the same size piece. You need to consider 
that some at the table may have not eaten for days, others just 
had a large meal, and a group want to trade half of their pie 
for more whipped cream. When dividing up this pie, the goal 
is for everyone to leave the table satisfied.
   As a lead contract negotiator, how do I know how members 
want the pie divided so they will be satisfied when they leave 
the table? By their answers to the collective bargaining survey. 
Members have the opportunity to have a voice in their con-
tract negotiations and tell UFCW 951 exactly how they feel 
the pie should be divided by completing their survey.
   UFCW 951 is in the process of collecting and tabulating 
collective bargaining surveys from members working at Mei-
jer. If you have not already done so, please return your survey 
today to let us know how you want us to slice the pie when we 
begin collective bargaining with Meijer next year. 

President’s Message:

John Cakmakci

“Bargaining”  from page 1
every member to be involved 
in these contract negotiations. 
The survey is the best vehicle 
for us to achieve that goal.”  
    Members are also pro-
viding input regarding the 
negotiations by participating 
in contract focus groups. (See 
side-bar on page one for more 
information on these groups.)
   “We want members involved 
throughout the bargaining 
process, which is why the 
local will have members at 
the bargaining table during 
the actual negotiations with 
the company,” Cakmakci said. 
“The bargaining committee 
will use the survey results to
formulate contract proposals 
and determine the priority of 
the issues involved.”
   Increasing the complexities 
of the 2016 Meijer contract 
bargaining is the fact that this 

will be the first set of Meijer 
contracts negotiated in a right 
to work environment.
   “Contract bargaining does 
not take place in a vacuum. It 
is influenced by several factors 
including the economy, unem-
ployment levels, the viability 
of the company, competition 
in the market, and changes in 
relevant laws,” Cakmakci said. 
“Sometimes these factors help 
us at the bargaining table, and 
sometimes they hurt us. One 
factor that will always work 
against unions at the bargain-
ing table is the right to work 
law. It puts unions at a dis-
tinct disadvantage every time 
we enter contract negotia-
tions, by giving employers the 
ability to insist on contract 
language that would cripple 
the union’s ability to operate.”
    While the right to work 
law makes contract negotia-

tions tougher than ever, many 
unions negotiate solid con-
tracts in right to work states, 
and UFCW 951 intends to be 
among them. 
   “Our plan is to not only 
survive, but thrive in a right to 
work environment,” Cakmakci 
said.  “And that includes ne-
gotiating good contracts that 
reflect members’ bargaining 
goals, a process that begins 
with solid preparation.”
   UFCW 951 will continue to 
provide members with updates 
of their contract negotiations 
in its communications. 
   The contracts covering 
members working at Meijer 
expire as follows:    
   l Central: August 16, 2016
   l West: February 25, 2017
   l East: April 8, 2017
   l Retail Property 
       Maintenance: August 6,  2016
    

Union Readies for Meijer Contract Talks

Together We Are Stronger
Meijer Names New President
   In early October, Meijer 
announced Rick Keyes, a 26-
year veteran with the com-
pany, would take over as its 
new president, replacing J.K. 
Symancyk, who is joining a 
Texas-based retailer.
   “I was excited about the an-
nouncement and look forward 
to continuing to develop the 
good working relationship 
we have formed with Rick,” 
John Cakmakci, UFCW 951 
president, said. “We have 
been able to work together on 
several projects that have been 
positive for both the company 
and the membership.”
   Keyes, who started as a 
Meijer pharmacist, held 
various pharmacy and store 
operations positions before 
becoming Meijer’s executive 
vice president of supply chain 
and manufacturing in 2006.
   Keyes has also led an  
initiative at several Meijer 
distribution facilities to create 
job opportunities for persons 
with various levels of disabil-
ity, partnering with several 
local non-profit agencies.
   “During a tour of an agency 
that trains workers with 
disabilities for jobs at Meijer, I 
saw first hand Rick’s compas-
sion for workers,” Cakmakci 
said. “Many people give lip 
service to the issue, but Rick 
is genuine about helping 
people with disabilities im-
prove the quality of their lives 
through employment.”
   Keyes, the seventh president 
in the company’s 81-year  

history, is eager to work with 
all Meijer employees.
   “I am truly humbled and 
honored to accept the role as 
president of Meijer,” Keyes 
told the Supermarket News. 
“I joined this company as a 
front-line team member more 
than 25 years ago, and Meijer 

has provided me the  
opportunity to learn, grow 
and develop experiences 
across a variety of disci-
plines. I’m very much looking 
forward to working with our 
team members at all levels to 
ensure Meijer continues to 
grow and thrive.”

   The UFCW 951 
Foundation and Kroger 
joined forces in a back 
to school $100 Kroger 
gift card giveaway. 
   Two members at 
each Kroger store who 
contribute at least $1 
per week to the UFCW 
951 Foundation were 
randomly selected for 
the prizes.  
   “This was the first of 
what we expect to be many projects where UFCW 951 and 
Kroger will partner to assist our employees and their members,” 
Matt Morgan, Kroger human resources manager/marketing 
manager, said. “Congratulations to the winners.”
Kroger #172: Lisa Bailey and Devin Reamer
Kroger #410: Jacqueline Davis-Johnson and Mart Ott
Kroger #411: Michael Johnson and Cassie Moulton
Kroger #680: Jennifer Anderson and Dale Finch
Kroger #681: Michael Hendershot and Klarissa Hoffman
Kroger #738: Diane Gomez and Teresa Holmes
Kroger #793: Maryann Coleiro and Ethel Newkirk
Kroger #811: Mary Collier and Mary Montague 
Kroger #852: Willam Andres and Tina Hendershott
Kroger #884: Emerlisa Hart and Anna Powers
Kroger #887: Kelly Binning and Sue Sharp
Kroger #888: Kathleen Lewis and Daniel Mikedis
Kroger #889: Evelyn Darnell and David Hubble
Kroger #890: Jacqueline Davis and John Tederington

UFCW 951 and Kroger Partner 
in Back to School Giveaway 

Kroger #172 $100 gift card win-
ners Lisa Bailey and Devin Reamer 
with their store manager, Vivienne 
Krater, and union representative 
Kris Barry.
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   For over a decade, the 
UFCW 951 Foundation has 
been helping working families 
and building stronger com-
munities in a variety of ways. 
   The Foundation is a 501(c) 
charitable organization that 
was established in 1996 to 
offer assistance to members 
in need, as well as to provide 
college and child care schol-

arships, and help support the 
communities where members 
live and work.
   Each year, the UFCW 951 
Foundation awards $40,000 
in college scholarships to 
UFCW 951 members and 
their children, spouses and 
grandchildren. The  
Foundation also awards 
$9,000 annually in child care
scholarships to members.
   “It was really exciting to 
win, and a college scholarship 
will be a big help financially 
this fall,” said Molly Dekraker,

a $400 textbook scholarship
winner, and daughter of 
Heidi Dekraker from Rite 
Aid #1472. “When the union 
gives out scholarships like 
this, it really shows how much 
they care about members and 
their family.” 
   The Foundation also as-
sists members experiencing 
difficult times, such as a house 

fire, illness or death in the 
family by supporting mem-
bership fundraisers. Currently, 
the UFCW 951 Foundation 
matches 25 percent of all 
monies raised at these fund-
raisers to help get members 
back on their feet. In 2014, 
the Foundation gave more 
than $45,000 to members 
through these fundraisers.
   “Our members work hard, 
but sometimes things happen 
that are beyond their control, 
leaving people in very diffi-
cult situations,” Dave Way, 

UFCW secretary-treasurer, 
said. “We feel it is important 
to give back, to offer some 
relief during these difficult 
times. Members should feel 
that their union always has 
their back.”
   Helping community part-
ners is also a priority of the 
Foundation, which supports 
a variety of groups including 

the American Cancer Society, 
Feeding America, the Hispanic 
Center of Western Michigan, 
Health Intervention Services 
and the Leukemia and  
Lymphoma Society.
   UFCW 951 hosts several 
events throughout the year to 
raise funds for the Founda-
tion. The 2014 holiday parties 
raised $1,674 for the Foun-
dation and the 2015 Bowl-A-
Thon fundraiser raised over 
$44,000. Proceeds from the 
fall Arts and Crafts Show also 
benefit the Foundation. 

   While these fundraisers are 
a significant source of support, 
the Foundation is a member-
driven program and the 
majority of its funding comes 
from the generous donations 
of  UFCW 951 members. 
From July 1, 2014 through 
June 31, 2015, members 
donated nearly $90,000 to the 
Foundation via voluntary  
payroll deductions. These 
donations help ensure the 
work of the Foundation will 
continue and grow.
   “The Foundation does a 
great deal to help members 
who are experiencing hard 
times. That being said, we are 
constantly looking for new 
ways to support members 
through the Foundation. We 
have expanded eligibility for 
College Scholarships and this 
year the UFCW 951 Founda-
tion partnered with Kroger on 
a back-to-school give away for 
members in their stores,” Way 
said. “We have also begun to 
research ways the Foundation 
can offer additional assistance 
to members. If you have any 
ideas on how the Foundation 
can expand the support  
provided to members, contact 
the union office.”

“When I heard about this member’s loss, I  
wanted to help her. Members are supportive of 
one another. The union is a great resource to 
make that happen.”
Monica Camero, Meijer #158 (center, pictured with her children) 

   

UFCW 951 Foundation Helps Members in Need

Meijer members:

•  Go to “MyInfo”
•  Click on “Payroll”
•  Click on “Voluntary  
    Deductions”
•  From the drop down  
    menu, highlight  
    “Foundation”
•  Click “Save”

Kroger, Rite Aid, 
Plumb’s, Polly’s, 
Harding’s, JBS, 
Valley City Linen 
and Knouse Foods 
members:
   Complete a donation 
form available from 
your union steward, 
union representative, 
and the union office at 
1.800.999.0951.

Foundation

Health Plans’ Wellness Programs Save Participants Money, Lives
   Many health plans, includ-
ing the options available to 
UFCW 951 members working 
at Meijer, offer wellness pro-
grams that help participants 
improve the quality of their 
lives, possibly saving their lives, 
while saving money.
    Wellness programs differ in 
their structure, but their goals 
are the same — to help par-
ticipants stay healthy through 
early detection of health 
concerns and assist others 
in improving their health by 
making lifestyle changes. In 
working toward these goals, 
the participant, health plan 
and employer all save money.
   In the short term, individu-
als save money if they simply 
complete any required health 
assessments and work on 
making recommended health 
changes, because these actions 
qualify them for lower insur-
ance premiums. In the long 
run, the individual, health 
plan and employer save mon-
ey because healthier people 
incur fewer health care costs.
   Participants earn the 

wellness incentive by making 
the effort to make positive 
changes to their health. 

   “Sometimes it takes more 
than one attempt to lose 
weight, quit smoking, or make 
other healthy lifestyle chang-
es.  That’s why the programs 
only requires participants 
make the effort to change in 
order to earn the incentive, 
regardless of their level of suc-
cess,” John Cakmakci, UFCW 
951 president, said. “Well-
ness programs support and 
reward individuals who want 
to improve their health. It is 
only when individuals decide 
not to participate in a wellness 
program that they are charged 
a higher premium.”    
   While saving money may 
be the initial motivator for 

participation in a wellness 
plan, many have found the 
real value of the programs to 

be something even greater: 
improving their health and 
quality of their life.
   Each year, wellness plans 
save lives through early dis-
ease detection and improve 
the quality of life for many 
whose health issues had nega-
tively impacted their lives. 
    “I was recently talking to a 
member who said the wellness 
program helped her lose a 
great deal of weight, improv-
ing the quality of her life,” 
Cakmakci said. “Her weight 
loss had also reversed several 
medical conditions, including 
diabetes. She was riding her 
bike again, taking long walks, 
doing things she loved but 

had stopped doing because of 
her weight. She told me she 
was ‘enjoying her life again’.” 

   As individuals become more 
familiar with wellness pro-
grams and their benefits, the 
resistance to these types of  

programs has lessened. 
   “Initially, people thought 
wellness programs were inva-
sive and were resistant to them 
because they worried about 
privacy issues,” Cakmakci said. 
“Now that they understand 
their information is private 
and subject to HIPPA, and 
that wellness plans save them 
money and can improve — if 
not save — their lives, they are 
embracing them. I encourage 
any UFCW 951 member with 
access to a wellness program to 
take advantage of it.”

    Wellness programs differ in their structure, but 
their goals are the same -- to help participants stay 
healthy through early detection of health concerns 
and assist others in improving their health by  
making lifestyle changes. In working toward these 
goals, the participant, health plan and employer 
save money.

2016 Benefit Open Enrollment
Meijer 

October 29 - November 13, 2015

Kroger, Fry Krisp, Plumb’s and 
Harding’s #383 and #400 

November 17 - December 8, 2015 
  Members must enroll for 2016 benefits during their  
employer’s open enrollment period in order for them and any 
eligible dependents to receive coverage in 2016. 
   If you have any questions regarding your benefit eligibility, 
contact your employer or union representative. 

How to  
Make Your  
Donation 

 to the
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UFCW 951 A Union That Works for You

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Member Returned to Work
UFCW 951 member, Stacy Stamp 
from Plumb’s #673, was fired over the 
phone after she called in to work due 
to a family emergency.
Union Solution: Stamp proceeded 
to contact her union representative, 
Tina Zacarius, who then immedi-
ately made a phone call to Corporate 
Human Resources. She was told that 
Stamp would be put back on the 
schedule and that she could go back to 
work the following day. 
   Stamp, a single mother working 
full time, was happy to be back at 
work and grateful that the union had 
her back.
   “I’m thankful that my union and 
my representative, Tina, really cares,” 
Stamp said. “I thought it would take 
at least two weeks before I could get 
back to work, but I was on the  
schedule the very next day.”
Non-Union Workplace: Without 

a union to look out for her, Stamp 
would have been considered an “at-
will” employee. She wouldn’t have a 
union representative to stand up for 
her. She, and any other employee, 
could be fired at any time, for any rea-
son, and there would be nothing they 
could do about it. She would have no 
hope of getting her job back.

Union Secures Over $4,000
A member was doing the work of 
someone above his pay grade without 
being paid accordingly, for almost 
three years.
Union Solution: Upon investiga-
tion by the union representative, the 
company verified the member had 
been doing the work above his pay-
grade for as long as he had claimed, 
approximately three years. UFCW 951 
resolved the issue within one month 
of the member’s complaint. 
   According to the contract, the  
member is now being paid at the 
higher grade level pay rate, and will 
receive over $4,000 in back pay.
Non-Union Workplace: Without 
a union contract, employers are not 
bound to pay workers at agreed-upon 
rates, or to pay workers more when 
they perform the job duties of a 
higher paying job. When payroll 
mistakes are made at non-union 
workplaces, employees are on their 
own to secure a correction from their 
employer. Some are forced to hire an 
attorney; others are too afraid to seek 
the pay they are due.

Weingarten Rights Exercised
A UFCW 951 member and employee 
of 10 years was asked to go to the 
office with a manager and was imme-
diately suspended after asking for a 
steward to be present in the room.
Union Solution: The union filed, 

and won, a grievance on behalf of the 
member claiming it was an unjust 
termination. The member was very 
appreciative when he was returned 
to work with pay for the 32 hours of 
work missed due to the suspension.
Non-Union Workplace: Without a 
union contract in place, workers have 
no right to representation during  
disciplinary conversations with man-
agement. This union representation 
often prevents workers from being 
unfairly fired or disciplined.

Member Receives Due Pay
A member was denied holiday pay 
because she was too ill to work.
Union Solution: The union argued 
that the member had documentation 
from the emergency room stating that 
she was too ill to report to work,  and 
therefore should not have been denied 
holiday pay. The company agreed, and 
the member was satisfied to have the 
pay that was due to her.
Non-Union Workplace: There 
would be no agreement requiring holi-
day pay, nor is there anyone to assist 
workers in obtaining pay due to them.

Company Forced to Apologize
A member on break received a text 
message from a supervisor telling her 
that people in her department don’t 
like her, don’t want to work with her 
and threatening her job.
Union Solution: After the union 
was alerted to the problem, a steward 
met with the member to discuss her 
rights. A grievance was filed citing 
a violation of Article 5.8, Dignity & 
Respect. The member was very happy 
with the resolution requiring the man-
ager to apologize for her actions. 
Non-Union Workplace: Unless 
they are covered by a union contract 
workers can be treated unfairly and 

without dignity or respect in the  
workplace. Supervisors can mistreat 
employees and no one is there to hold 
them accountable for their actions, let 
alone force an apology.
 
  Remember, each grievance is unique 
and is subject to the terms of a specific 
contract. Situations may be resolved 
differently under other contracts.
.. However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

”I’m thankful that my 
union and my representa-
tive, Tina, really cares. I 
thought it would take at 
least two weeks before I 
could get back to work, 
but I was on the schedule 
the very next day.”

Stacy Stamp,Plumb’s #673

Union Resolution Gets Fired Plumb’s Member Her Job Back
2015 Totals

   UFCW 951 stewards and 
union representatives enforce 
the union contracts to the 
membership’s benefit. The 
following is a summary of the 
grievances, back pay, full-time 
jobs, and reinstatements the 
union has secured for mem-
bers from January 1 through 
August 31, 2015.

1,128 Grievances 
Settled

Back Pay Recovered 
for Members

652Full-Time 
Jobs Secured

117 Members 
Returned to 

Work

$52,047.35

aaaRuss Blunden, from Meijer #55 
had been doing his work as assigned, 
like any other good employee. What 
he didn't realize was that he was 
performing the duties of an entire-
ly different job classification, Head 
Dairy and Frozen, and wasn't getting 
paid for it.
   An employee had left that position, 
leaving the company with the  
obligation to fill the spot, and to pay 
the employee hired for that job a pre-
mium of a dollar per hour. Instead, 

the company pulled Blunden from his 
area to do the work.
   Blunden did some investigating and 
studied his contract with the help of 
his union representative. They found 
the employer was violating Blunden’s  
rights by not paying him for perform-
ing the job duties of the Head Dairy 
and Frozen classification, and brought 
the problem to the store director.
   "My store director tried telling me 
that there wasn't enough hours spent 
doing the higher level job," Blunden 

said. "But we kept track of it. I had 
the average and we fought for the 
correct pay."
   Blunden had done a great job of 
documenting the work he had done 
outside of his classification. A Step 
1 Grievance was filed, denied and 
moved to a Step 2. The company 
initially denied the Step 2, but when 
UFCW 951 recommended the  
grievance move forward to arbitration 
the company agreed to settle. 
    Blunden received approximately 
$1,096 in back pay, along with the 
guarantee of a higher premium for 
future work done in the classification.
   Blunden's case helped other  
members as well.
   “As a result of Russ' grievance we 
were able to identify members at oth-
er stores who were doing the same  
 

work and not getting paid the correct 
premium for doing it,”  Todd Regis, 
union representative at Meijer #55, 
said. “There were indeed other cases 
of this happening and now these 
members are receiving back pay and 
future premiums correctly.”
   When asked what he would tell 
other members regarding the issue, 
Blunden stressed the importance 
of the union advantage: know your 
rights as a member under your union 
contract and utilize your union.
   "Be sure to go to your union. Go to 
your union representative; your stew-
ard. Find out what the policies and 
procedures are and what your union 
contract actually says," Blunden said. 
"UFCW 951 members have contract 
language that is there to help them."

Member Receives Over $1,000 in Back Pay Due to the Union Contract
“Be sure to go to your union. Go to your 
union representative; your steward. Find 
out what the policies and procedures are 
and what your union contract actually says. 
UFCW 951 members have contract 
language that is there to help them.”

Russ Blunden, Meijer #55
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UFCW 951 Michigan Matters
Gretchen Driskell Fights for Working Families
   UFCW 951 endorsed 
Gretchen Driskell (D - Sa-
line), for Michigan’s 7th 
Congressional District at an 
August press conference. The 
7th Congressional District 
includes Adrian, Charlotte, 
Coldwater, Hillsdale, Jackson, 
Monroe, Saline, Tecumseh 
and the portion of Lansing 
that is in Eaton County. 
   “The UFCW is proud to 
stand alongside Represen-
tative Gretchen Driskell 
because she believes in the 
power of a uniquely Amer-
ican promise — equality of 
opportunity,” John Cakmakci, 

UFCW Local 951 president, 
said. “Gretchen believes in 
serving her neighbors, giving 
a voice to the people in her 
community, and working for a 
better Michigan and a bet-
ter America that prioritizes 
education, local businesses, 
and working families. What’s 
more, she has the public re-
cord to prove it. Service to her 
community has always been a 

driving force for Gretchen.”
   Driskell has served her 
community for more than 20 
years. In 1993, she was elected 
as a member of Saline’s City 
Council where she served 
for six years before becoming 
Saline’s first female mayor. 
Driskell served as mayor for 
14 years, making her the city’s 
longest-serving mayor. As 
mayor, Driskell maintained a 
balanced budget, oversaw  
Saline being named one of the 
top 100 small cities in  
America three times, and 
prioritized and improved local 
schools. In 2012, Driskell 

was elected to represent the 
52nd district in the Michigan 
House of Representatives 
where she sits on the  
Agriculture, Elections and 
Ethics Committee as well 
as the Communications and 
Technology Committee.
   “Gretchen has been a strong 
advocate for working  
families on countless issues, 
from expanding public trans-

portation so our workers can 
get from their homes to their 
jobs, to boldly opposing the 
fast-tracking of  Trans-Pacific 
Partnership,” said Cakmakci. 
“Just as Gretchen has fought 
for us in the past, we know 
she will continue to fight for 
working families in Michigan 
when elected to Congress.”
   This sentiment was shared 
by Kevin Riley, Meijer #158, 
who spoke at the press  
conference.  
   “We’re proud to stand by 
Gretchen. She represents 
what we do, she understands 
that the future of this country 

is in a strong middle class, and 
she has shown us that as  
mayor and as a representa-
tive,” he said. “She stood up 
for us and has represented 
us while Tim Walberg, the 
current state representative, 
has pushed through his own 
agenda and that of the corpo-
rations that finance him. He is 
not really representing us.”
   Driskell pledged to con-

tinue to fight for working 
families as she accepted the 
union’s endorsement.
   “I am proud to have stood 
with the UFCW and working 
families on issues at the local 
and state levels, first as mayor 
of Saline and then as a state 

representative,” Driskell said. 
“I’m proud to stand with the 
passionate and visionary  
leadership of UFCW 951 as 
we work hard to protect the 
labor movement’s past victo-
ries and to secure the future 
progress of working families.”

   UFCW 951 is supporting 
a ballot initiative that would 
allow all registered voters in 
Michigan to vote by mail.
   On September 17,  the 
Michigan Board of State 
Canvassers approved a peti-
tion that, if completed, would 
put the issue on the ballot for 
the November 2016 election.
   “Everybody should have the 
opportunity to vote. However, 
with the current system, work 
and family obligations can 
make it difficult for many 
UFCW 951 members to 
make it to their polling loca-
tions to cast their ballot and 
have their voice heard,” John 
Cakmakci, UFCW 951 pres-
ident said. “This law would 
allow voters to receive their 
ballot in advance so that they 
have more time to educate 
themselves on the candidates 
and proposals. Then, when 
they are ready to fill out their 
ballot, they can do so in their 

spare time, from the privacy 
of their own home, and mail it 
back. Spending hours waiting 
in line at a polling location on 
election day isn’t something 
that many of our members 
can realistically do.” 
   Since the petition has been 
approved, supporters will have 
180 days from the date of the 
first signature to gather over 
329,000 valid signatures from 
Michigan voters.
   If the petition receives 
enough signatures to be put 
on the November 2016 ballot 
and is approved by voters, all 
elections would be conducted 
by mail beginning in 2018. 
At that time, all registered 
voters in Michigan would be 
mailed an official ballot sev-
eral weeks before an election. 
Voters would be able to return 
completed ballots by mail 
starting three weeks before 
election day. Voters who do 
not wish to mail their ballots 

would be able to drop them 
off at designated locations on 
election day.
   Three other states, Colorado, 
Washington and Oregon, al-
ready have similar voting laws. 
These states noticed a signifi-
cant increase in voter turnout 
since their laws went into 
effect, sometimes as high as 
over 80 percent of registered 
voters. In comparison, Mich-
igan had 63 percent voter 
turnout in the 2012 presiden-
tial election, and turnout in 
the state’s 2014 gubernatorial 
election only 41 percent.
   In addition to making it 
easier for voters to cast their 
ballots, the proposed law 
could save the state millions 
of dollars by reducing or  
eliminating the need for  
traditional polling locations.
   This proposal is receiving 
bipartisan support.
   If you would like to assist in 
collecting signatures or have 

any questions regarding the 
proposed law, contact Todd  

Regis at 1.800.999.0951 ext. 111.

Ballot Initiative Would Allow All Michiganders to Vote by Mail

UFCW 951 congratulates Frank  
Crawford, Meijer # 222, who was  
randomly selected twice in a row to win a 
$25 gift card for participating in the Active 
Ballot Club (ABC)! 
   Each quarter,  UFCW 951 members 
who donate at least $1 per week to the 
ABC are entered into the drawing. 
   The ABC protects members from the 
actions of anti-worker politicians by sup-
porting pro-worker candidates and laws. 
   Crawford decided to participate in the ABC because he  
supported efforts to increase the minimum wage, and hoped that by 
donating to the ABC he could help make that a reality for workers 
in Michigan.  In May 2014, a law was passed to gradually increase 
the state’s minimum wage.
   If you have any questions about the ABC or would like to learn 
how your can participate in ABC drawings, contact your union 
representative at 1.800.999.0951. 

Frank Crawford,  
Meijer #222, is a 
two-time winner in 
the ABC drawings.

“Our economic recovery should be as accessible to 
working families as it is for our country’s  
highest earners. For the families that have seen 
their Michigan dream torn down, let’s rebuild it. 
For the families that have built their own Michigan 
dream with hard work and determination, let’s 
help them protect it. I’m excited to take that  
message to every voter in this district, and to ask 
for their support as we work to rebuild and protect 
Michigan values.”

State Rep, Gretchen Driskell, Congressional Candidate

UFCW 951 Endorses 
Lon Johnson for Congress  
   UFCW 951 has announced its 
support of Lon Johnson for 
Congress in Michigan’s First 
Congressional District, which  
includes all of the Upper  
Peninsula and the northern  
portion of the Lower Peninsula.
   “Lon is a smart, hardworking, 
innovative and progressive leader 
who cares deeply about the state, 
making life better for all its  
residents, and rebuilding our  
government to become as  
hardworking and honest as the 
people who pay for it,” John Cakmakci, UFCW 951 pres-
ident, said. “I got to know Lon during his 2012 campaign 
for state representative. The local endorsed his candidacy, 
myself and other members actively campaigned for him.”
   For more than 20 years, Johnson has served in critical 
strategic roles for political campaigns and committees, 
advocacy organizations and businesses, including key  
positions at the Democratic National Committee, the 
Democratic Senatorial Campaign Committee, and  
Congressman John Dingell’s 2002 campaign. In 2012, he 
ran for the Michigan State House of Representatives in the 
103rd District, and received more than 47 percent of the 
vote in a Republican district. Most recently, Johnson was 
the Michigan Democratic Party Chairman.
   “Lon believes in hard work, playing by the rules and never 
giving up. Those are the kind of values we need in someone 
representing the people of Michigan in Washington, DC,” 
Cakmakci said.

Lon Johnson, 
pro-worker candi-
date for Congress.

Lucky Member Participates in Union’s 
ABC and Wins -- Twice
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We’re proud of our union and want you to be, too! 
   That’s why UFCW 951 recognizes members who wear 
their UFCW 951 stickers, buttons, badge holders, pins or 
other logo items at work.    
   UFCW 951 officers and union representatives visit two 
units in each of the local’s three regions every month and
award the first member they see wearing one of these items 
a Union Pride prize package containing a union t-shirt
and a $25 gift card.
   Need a UFCW 951 logo item to wear to work? Contact 
your union representatives or the UFCW 951 office by 
calling 1.800.999.0951.

   Steve Bartig, from Kroger 
#793 in Okemos, has only 
been a steward since early 
2014, however, in that time he 
has proven himself as a strong 
and active steward with a 
passion for helping members 
at his store. Bartig was nom-
inated for Steward Spotlight 
by his union representative, 
Russell LaForte.
   “Steve is a great advocate for 
members. He looks at more 
than just scheduling and other 
common concerns, he’s known 
to bring safety and other 
issues up to management and 
the union. Steve is not afraid 
to take on new projects, or ask 
for my advice when helping 
a member,” LaForte said. 
“He is also active politically 

with the union, participating 
in Get Out the Vote events 
during elections as well as 
being a citizen lobbyist. Over 
a quarter of the members at 
his store participate in the 
Active Ballot Club, which is 
exceptional.”
   Bartig has worked for 
Kroger for almost five years. 
He was inspired to become 
a steward because of the 
fairness and security that he 
believes unions bring to the 
workplace. When a steward 
position became available at 
his store he was happy to step 
up to the role.
   “What keeps me motivated 
is the idea that employees  
know that they’re not going to 
be treated unfairly by man-

agement and that they can 
come to me if they think they 
are and I can explain to them 
the reason behind what’s go-
ing on, what their options are 
and how we can fix something 
that’s a problem. Just the idea 
that I’m not going to give 
up on these people keeps me 
going,”  Bartig said. “It makes 
me happy when I help some-
one with a problem and they 
respect the union a lot more 
than they did before. But I 
think the best part of being 
a steward is making people 
appreciate they have a union. I 
think that people don’t realize 
how helpful the union is until 
they need us. Then, when the 
union helps them, they are 
really thankful.”

Steward Spotlight: Steve Bartig , Kroger #793

Carrie LeClear 
Rite Aid #1527

Hoange Le 
Meijer #36

Chris Patton 
Meijer #216

Rhiannon Spezia 
Meijer #185

Tiffany Pittman 
Meijer #311

Santino Guile 
Meijer #316

This is Who We Are: Meijer’s Grandville Nut Roasting Company
   The approximately 20 
UFCW 951 members at the 
Grandville Nut Roasting 

Company, also known as Mei-
jer DC #816, are responsible 
for processing and packaging 
a majority of the store brand 
nuts sold at Meijer stores 
throughout the country.
   “The employees are close-
knit because it’s on a smaller 
scale than places I’m used 

to working,” said DC #816 
member Barbara Shaffer, who 
has worked at the plant since 

it opened in 2012. “There’s 
more interaction between 
coworkers.” 
   The facility was built when 
Meijer decided to replace the 
bulk nuts sold in their stores 
with packaged nuts. In 2011, 
the company purchased a 
vacant industrial property and 

turned it into a large scale nut 
roasting plant. 
   Members at DC #816 enjoy 
the benefits of a union nego-
tiated contract that provides 
them with many advantag-
es, some of which include 
guaranteed wage increases, a 
401(k) retirement plan and 
paid time off.  
   “Members at the Grandville 
Nut Roasting Company are a 
great bunch of people. It’s not 
a large group, but because of 
that, they are a tight-knit and 
supportive of one another,” 
Dave Way, UFCW 951  
secretary-treasuer, said. “The 
quantity and quality of the 
nuts produced by this small 
group of members is amazing.”

   In keeping in line with 
Meijer’s corporate goal of 
reducing its impact on the 
environment, the Grand-
ville Nut Roasting Plant has 
adopted several programs to 
reduce waste and make the 
plant more eco-friendly.  

   “We’ve cut down on a lot 
of trash. We recycle almost 
all of our plastic, all of our 

cardboard, and we reuse our 
skids regularly. Plus, since we 
deal with so much food, we’ve 
been doing a lot of organic 
compost recycling,” said Kevin 
Devormer, who transferred to 
the plant from a Meijer store 
in 2012. “It’s all off-site, but 

we send off as much as we 
can to be recycled and keep it 
from going into a landfill.” 

“I’ve worked here since it opened 
three years ago. I had never worked 
at a factory before. It’s very clean 
here, and it’s a good place to work.” 

Jodie Warning

“The best part of being a steward is making people  
appreciate they have a union. I think that people don’t 
realize how helpful the union is until they need us. Then, 
when the union helps them, they are really thankful.”

Steve Bartig, Kroger #793

“I think that the most important 
part of the contract, is the grievance 
procedure. It’s the ability to know 
that you can’t just get fired for any 
reason. It gives a bit more security 
in the job.” 

Kevin Devormer

   Members who are late 
punching in for their shift or 
after a break or lunch because 
they were stopped by a cus-
tomer, or because the turnstile 
or other equipment related 
to punching in doesn’t func-
tion properly should not face 
discipline. In these situations 
members should contact a 
manager before they punch in 
order to avoid discipline.  
   “Members should not be 

punished for providing great 
customer service or because 
the company’s equipment 
malfunctions,” John Cak-
makci, UFCW 951 president, 
said. “If a customer asks for 
help, you are expected to  
assist them, but you should 
not have to skip your break or 
face discipline for doing so.”  
   If your manager refuses 
to adjust a punch or reverse 
a discipline due to a late 

punch under these circum-
stances, contact your union 
steward or representative at 
1.800.999.0951.

Avoid Unnecessary Discipline for Being Tardy 

A time clock malfunction 
should not result in discipline.

 Show Your Union Pride 
and Win a Prize    



ARTS & CRAFTS SHOW: NOV. 13 & 14  
   The UFCW 951 Foundation is hosting its second annual Arts & 
Crafts Show at the UFCW 951 office in Grand Rapids. The craft 
show will take place on Friday, November 13 from 3 to 7 p.m., and 
Saturday, November 14 from 10 a.m. to 3 p.m. 
   Admission is free and snacks will be available for purchase. New to 
this year, will be a 50/50 raffle and face painting for children.  
   Proceeds from the UFCW 951 Arts & Crafts Show will benefit 
the UFCW 951 Foundation, a member-driven program that provides 
assistance to members facing difficult times, along with college and 
child care scholarships. For more information, call 1.800.999.0951.

CRAFT 
SHOW

UFCW 951 Events
Members Celebrate Summer at Discounted Union Events
   Thanks to their union membership, more than 1,600 UFCW 
951 members and their families and friends celebrated the 
summer with discounted tickets to two Detroit Tigers baseball 
games, two outings to Michigan’s Adventure and a bus trip 
to Chicago. Participants at the baseball game and amusement 
park also enjoyed an all-you-can-eat lunch. 
   Ray Andrakowicz from Meijer #36 went to the baseball 
game at Comerica Park on August 6.
    “This is a great event: a free picnic, good seats. It’s a fantas-
tic deal,” he said. “Last time we took the bus. With what you 
pay to park, it makes up for the extra cost to ride the bus.” 
   While James Casler from Kroger #793, a die-hard Kansas 
City Royals fan, was disappointed in the outcome of the 
game, the opportunity for him and his guests to attend the 
game with his union provided him with a significant savings.
   “We saved about $30 each, nearly $100, in just food alone,” 
he said. “This was a great deal for us.”
   Mava Taylor from Polly’s Country Market in Jackson 
brought her daughter Becky and granddaughter Lauren to 
the union event at Michigan’s Adventure on August 1.
   “This is our second year coming to this event at Michigan’s 
Adventure,”  Taylor said. “We have a great time here; this is a 
wonderful trip for members.”
  Members can get the most out of their union membership 
by participating in union sponsored discounted events.
   “These fun summer events are just one of many ways the 
local adds value to union membership,” John Cakmakci, 
UFCW 951 president, said. “There’s nothing better than  
celebrating the great weather with family at an outdoor event 
like a baseball game or a water park. We hope by offering 
events like this at a discounted rate, members able to do this 
without spending a lot of money.”

Members enjoy 951 picnic

   UFCW 951 members at Valley City Linen 
and Pearson Foods enjoyed an afternoon 
picnic with their family at Lamar Park in 
Wyoming on Sunday, September 13. Those 
who attended enjoyed food, door prizes, 
games and face painting for the children.

 

    ...UFCW 951 is bringing back the Big Buck Contest for 2015! This 
contest is free to enter for all UFCW 951 members. 

     ...To be eligible, members must have a valid hunting license, and qualifying 
bucks must be shot between October 1 and November 30, 2015. Prizes 
will be awarded for the top three scoring bucks. Scoring will be based on 
number of points (one inch or longer) and widest spread. Entry forms must 
be received before December 7.

   ...Entry forms with complete rules and regulations are available from union 
representatives, the UFCW 951 office at 1.800.999.0951 and online at www.ufcw951.org.

1st Place: $250   •   2nd Place: $125   •   3rd Place: $75

2015 Big  Buck Contest

Save | the | Date
   For only $2 per person, UFCW 951 members can enjoy 
time with their families, children’s games and crafts, a 
photo with Santa and a hot dog dinner at one of the four 
UFCW 951 holiday parties. The holiday parties will be 
held in Lansing, Saginaw, Grand Rapids and — a new 
location this year — Jackson.    
   We hope to see you at one of the holiday parties this season!

Grand Rapids | December 1
Lansing | December 9

Jackson | December 10
Saginaw | December 15

A Quick Guide
Register on the UFCW 951 Website
How To....

   If it’s your first time to the site and you would like to have 
access to member-only information, you must register to  
verify your membership and obtain your union member  
number and password.
To register:
  1. Click the blue register button on the login screen.   
  2.  Fill out the right side of the screen, pictured above, making  
     sure to use your full legal name. 
  3. Click continue to receive your union member number,  
     choose a password and view your profile. 
     You now have instant access to all member-only benefits!

Go to www.ufcw951.orgfor instant access to your member-only benefits!


