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UFCW 951 Foundation Bowl-A-Thon Aims to Raise $30,000
   In February and March, 
UFCW 951 members will be 
hitting the lanes once again to 
raise money for the UFCW 
951 Foundation. The two-per-
son teams (only one bowler 
must be a member or retiree) 
will collect donations from 
sponsors prior to the event.  
   Teams earn incentives based 
on the donations they turn in. 
     “Last year, members really 
took the initiative to make 

our first bowling fundraiser 
a success,” John Cakmakci, 
UFCW 951’s president, said. 
“The Bowl-A-Thon allows 
members to work together to 
raise money for a worthy cause 
and have a good time.” 
   In 2014, more than 150 
members participated in 
events across the state. Their 
efforts raised more than  
$7,500 for the Foundation, a 
member-driven program that 

provides assistance to mem-
bers experiencing difficult 
times, and child care and  
college scholarships to mem-
bers and their family. 
   “By expanding the event, we 
are hoping to raise even more 
than we did last year,” Dave 
Way, UFCW 951’s Secretary- 
Treasurer, said. “The more we 
raise, the more members we 
can help.”
 

TOP TEAMS WIN BIG! 

$250 will be awarded to the top statewide 
scoring co-ed, women’s and men’s teams 
and the top fundraising team!

Allen Park
Thursday, February 26

Ann Arbor
Tuesday, March 3 

Battle Creek
Friday, February 20 

Boyne City 
Friday, February 27 

Detroit
Thursday, February 19 

Flint
Tuesday, February 17 

Grand Rapids 
Monday, February 23

Grandville
Tuesday, March 3

Hartland
Monday, March 2 &  
Friday, March 13

Holland
Wednesday, March 4 

Jackson 
Friday, February 13 

Kalamazoo 
Thursday, February 19 &  
Friday, February 27 

Lansing 
Saturday, February 21 &  
Friday, February 27 

Livonia 
Tuesday, February 24

Mt. Pleasant
Friday, February 20

Muskegon 
Tuesday, February 17 

Oxford
Wednesday, February 18

Saginaw 
Tuesday, February 24 

Warren
Monday, February 16

Woodhaven 
Monday, February 16

IF YOU ARE INTERESTED IN PARTICIPATING IN THE  
FOUNDATION BOWL-A-THON FUNDRAISER, CONTACT 

YOUR UNION REPRESENTATIVE

BOWL-A-THON EVENT  
COMING TO A CITY NEAR YOU

      ..

...

FUNDRAISING INCENTIVES
	 l	 All bowlers will receive a free event t-shirt
	 l		$100* =  Team entry fee of $40 waived
	 l	 $150* =  UFCW 951 beanie hats and team entry fee waived
	 l	 $250* =  UFCW 951 lunch bags and team entry fee waived
	 l		$350* =  UFCW 951 jackets and team entry fee waived

$40  PER TEAM (OR FREE *)

Past scholarship 
winner Jonathan 
Miceli, son of  
Denise Miceli 
from Meijer #251.  

2014 scholarship 
winner Demetria 
Thompson, daugh-
ter of  Denita Bailey 
from Meijer #23.
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Deadline Approaching for UFCW 951 College Scholarship
Applications Must be Received by March 27

.The UFCW 951 Foundation will award nine-
teen $2,000 and five $400 scholarships to stu-
dents for the 2015-2016 school year.   
...The Foundation expanded scholarship eligibil-
ity requirements to allow more students to apply. 
Applicants can be a member, or the member’s 
spouse, child or grandchild (under the age of 25) 

attending a college, university, community college 
or post-high school vocational program. The mem-
bership eligibility requirement was also reduced to 
three months as of June 1, 2015. 
...Scholarship applications are available from union 

representatives and the UFCW 951 website, www.ufcw951.org. 

B o w l  w i t h  a  C o - Wo r k e r,  M e m b e r  o r  F r i e n d
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Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 
Meijer gift cards, correctly answer the following five  
questions, the answers to which can be found in this edition 
of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to: UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email 
answers to comm.team@ufcwlocal951.com. Be sure to  
include Voice Contest in the subject line. Entries must be 
received by February 27, 2015. 
 
                               Questions
1. How much back pay did  UFCW 951 secure for     
    members in 2015?
2. How much did UFCW 951 members raise in the 2014  
    Foundation Bowl-a-Thon and how much does the local  
    hope to raise in 2015?

3. What casino will UFCW 951 members visit in March?

4. What is one reason members should not skip their breaks?  
5. How are contract ratification votes conducted?  

Congratulations
Winners of  September’s The Voice of 951 Quiz! 

Judy Carstens, Meijer #193
Jennifer Freemyer, Harding’s #356

Tyler Huston,  Meijer #248
Lawrence Longeway, retiree from Meijer #105

Patrick Nurenberg, Meijer #DC 86

Email | 951tax@kcktcpa.com    
Phone | 1-855-951-1040

   Take advantage of the exclusive UFCW 951 members only Tax Preparation Program! 
Changes have been made to the 2014 program to accommodate member requests. All 
services are provided by certified public accountants at Kushner, Kippelman & Taub. This is 
the same firm that provides services for UFCW 951.  

DISCOUNTED RATES
    Taxes can be completed by tax professionals at the following reduced rates:
   l 1040 EZ – $50 (including city & state)
   l 1040 A – $100 (including city & state)

l 1040 with additional schedules – $150 (including city & state)

FREE SERVICES
   Members completing their own taxes – including those using a web  
application or software such as Turbo Tax or Tax Cut – can receive answers 
to their tax filing questions from certified public accountants. Questions can 
be asked by email or phone.

New Mail-In Option  
   UFCW 951 is now offering a  
convenient mail-in option available for 
members looking to have their taxes 
completed by tax professionals without 
having to meet in person.  
   For more information, call 
1.855.951.1040.

Individual Appointments 
1) Members in the Farmington Hills area can 
schedule an appointment directly with Kushner, 
Kippelman & Taub by calling 1.855.951.1040.

2) Members in other areas should call Karin  
Hopman at 1.800.999.0951 ext. 110 to see if an 
appointment can be arranged closer to their home.

Members Only Tax Preparation Program
DISCOUNTED RATES & FREE SERVICES

UFCW International College Scholarship
   In 2015, the UFCW will award 
several scholarships of up to 
$8,000 each to UFCW members 
or their unmarried dependents 
under the age of 20.    
   Students who have graduated 
high school, will be graduating 
in the spring of 2015 or have 
received their GED are eligible for a scholarship. 
   For more information and the complete list of eligibility 
requirements, visit www.ufcw.org/scholarship. The application 
will be available online from until March 15, 2015. The online 
portion of the application must be completed by March 15, and 
Part B of the application and transcripts must be postmarked 
by March 22.

MOVIE TICKET DISCOUNT
ONLY
Members

UFCW 951 Members Save Money

   UFCW 951 is offering members an affordable 
evening at Celebration! Cinema in Grand Rapids, 
Benton Harbor, Mt. Pleasant and Portage. Adult 
evening tickets are available at a special member 
rate of $8 each (includes shipping and handling). 
   For more information or to purchase tickets, 
visit www.ufcw951.org/discounts, or call the 
UFCW 951 office at 1.800.999.0951. Credit and 
debit cards are now accepted.

SAVE  
MONEY

Free
Tax Help  

Available

Final 2014 UFCW 951 Child Care 
Scholarship Winners Announced

   Three $750 UFCW 951 Child Care Scholarship are awarded each quarter to members to 
help working parents with their child care expenses.  
   Child care scholarship applications are available from union representatives and at 
www.ufcw951.org/scholarships. Applying for a scholarship is easy, and once an application 
has been submitted, it is good for that entire calendar year.

Steven Hansen
Meijer DC #89

Halilma Sanchez
Plumbs #667

Brandon Zeivel
Meijer #217

Biennville Wade
Meijer #185

Amanda Brzak
Kroger #887

“It’s easy to apply for 
the scholarship, and it 
helps out in big ways...
it has helped my family 
knowing that someone 
has my back in the 
workplace!”

Apply for the 2015 Scholarship
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Grievances Being Filed as Serv-U-Success  
Employees  Perform Union Work at Meijer

   In mid-December, Marc 
Peronne was elected President 
of the 1.3 million member 
UFCW International union 
to replace retiring president 
Joe Hansen.

   “I am so incredibly honored 
to be your new International 
President. But this election is 
not about me, it is about the 

future we can build togeth-
er,” Peronne said. “Working 
together, we will grow our 
union, we will bargain the 
best contracts possible, we will 
organize smarter and we will 

hold corporations accountable. 
It will be challenging, but no 
matter the challenges we may 
face, I will be your ally and 

champion each and every day.”
   Peronne joined the Retail 
Clerks, which later became 
the UFCW, in 1971 while 
working as a courtesy clerk 
at Weingarten’s food store in 
Arkansas. Since that time, 
he has held various positions 
within the UFCW. For the 
last decade, he has served as 
International Secretary-Trea-
surer, keeping the UFCW on 
sound financial footing in a 
challenging climate.
   “I have known Marc for 
many years. He is a strong 
leader who is committed to 
fighting for a more fair and 
just America for all workers,” 
John Cakmakci, UFCW 951 
president, said. 

M a r c  P e r r o n e  t o  R e p l a c e  R e t i r i n g  P r e s i d e n t   
UFCW International Union Elects New Leader 

“Building a stronger union 
does not lie with one indi-
vidual. It lies within all of 
us. In the collective wis-
dom and strength of the 
1.3 million UFCW members 
who work hard every day.”

Marc Perrone, 
UFCW International President

 
       
  

As president of UFCW 
951, I consider myself to 
be the manager of a very 
large team responsible for 
providing members with 
the outstanding service they 
deserve. During 2014, I made 
it clear to the staff, Executive 
Board and stewards that if 
they wanted to remain on 
the team they needed to up 
their game. When Michi-
gan became a right to work 
state, the rules of the game also 
changed making it more challenging for unions to represent 
workers.  To remain successful in a right to work environment, 
everyone on the team needs to perform at a higher level.
   When the increased expectations of their position was com-
municated to staff, Executive Board members, and stewards, 
they were also told that if they felt they couldn’t meet these 
expectations, they should resign to make room for someone 
willing and able to do the job. At all three levels, individuals 
did resign because the job they signed up for changed in such 
a way that their personal circumstances and other commit-
ments meant they could no longer do the job well. I give these 
individuals credit. They were good team members until the 
end, giving up their spot to someone who could make the 
team better.
   As a result of the changes we made in 2014, we are on our 
way to becoming a much stronger team at three key lev-
els: staff, Executive Board and stewards. The duties of staff 
members in every department have been expanded, enabling 
the local to accomplish more on the members’ behalf. Exec-
utive Board members are now expected to perform actions 
on meeting days in addition to the standard meeting agenda. 
They have also been assigned tasks to complete in between 
Board meetings. Stewards are being required to fulfill all of 
the requirements on the Steward Commitment Form they 
signed when accepting that position on the team.
   While minor adjustments to all team positions are ongo-
ing, the primary focus of 2015 will be making each and every 
member a stronger team member. I consider all UFCW 951 
members a part of the team with an important role to play. 
   The union will be recruiting members interested in playing 
a more active role on the team. We are looking for members 
interested in taking on a leadership role at their unit, without 
assuming all of the responsibilities of a union steward. These 
members will be asked to meet and greet new members, along 
with promoting the union’s programs and communicating 
important union news to their coworkers. The union is also 
looking for members to serve on bargaining committees when 
their contract is being negotiated. Contact your union repre-
sentative if either of these positions sounds interesting to you.
   Members who don’t have the time or interest in taking on a 
formal position within the union still have an important role 
to play. If we are truly going to be a successful team, every 
member must become an educated union member and inform 
the union when they see a problem. 
   To make it easier for members to learn about their rights, 
union benefits and news, the local has expanded the meth-
ods we use to communicate information and have more 
representatives in the units talking with members.  It is the 
members’ responsibility to take some time and read these 
communications and interact with union representatives when 
approached by them. Members must also inform the union 
when they see a problem – we cannot fix things we don’t 
know about. 
   I hope you will think about the role you want to play on this 
team called UFCW 951 and do everything you can to be the 
best teammate possible. 
  A strong team will be our key to success in 2015 and beyond.

President’s Message
Teamwork Key to Success

John Cakmakci

   Over the last several weeks, 
Serv-U-Success employees  
have been assigned to stock 
product that is the work of 
UFCW 951 members, violat-
ing the union contract.
   “UFCW 951 filed and won 
grievances of behalf of mem-
bers who lost hours because 
Serv-U-Success employees 
were doing their job,” John 
Cakmakci, UFCW 951 presi-
dent, said. “Members received 
their desired settlements -- 
backpay for all of the hours 
they should have worked.”
   It is likely that many more 
members have lost hours to 
Serv-U-Success workers and 
UFCW 951 encourages all 
members to make sure that 
union work is being done by 
union members.

   “Members 
need to police 
not only their 
department,  
but the en-
tire store for 
violations,”  
Cakmakci, said. 
“Sometimes a 
Serv-U-Success 
worker is in and 
out of a depart-
ment before 
any union 
member is scheduled to work, 
so it is up to members in other 
areas to inform the union of 
the contract violation.”
   Products Serv-U-Success 
workers can stock vary, so 
members should question 
all work being done by this 
company.

   “If you think a Serv-U-Suc-
cess employee is doing work 
they shouldn’t, contact the 
union with the worker’s name 
and the date, time and depart-
ment in which they worked,” 
Cakmakci said. “The union 
will determine if there was a 
contract violation and if the 
member is entitled to be paid.”    

   Membership dues will be 
recalculated only one time 
during 2015 for members 
working at the employers 
listed below.  
   The monthly dues formula 
is your rate of pay for two 
hours of work plus $16, or 
the UFCW International 
minimum which is currently 
$30.08.  This recalculated 
dues rate is your dues amount 
for the remainder of the year. 
Your dues stay fixed at this 
level, even if you get a raise 
during the next 12 months. 
   On the first pay date of the 
month, as indicated at right, 
your employer will adjust 

the dues deducted from your 
paycheck to correspond with 
your rate of pay on that date.

l February: Meijer 
                    Polly’s 
l April: Orchard Grove  
                      Nursing Facility 
              Healthcare Services 
l May: Harding’s #383 
l June: Kroger New Market      
             Plumb’s 
l September: Kroger 
l October: Harding’s #400 
l November: Rite Aid 
l December: Harding’s #356    
                      Harding’s #903 

   Fry Krisp and Knouse Foods 
recalculate dues throughout the 
year, while JBS, Pearson Foods 
and Valley City Linen follow a 
different deduction procedure. 
   The UFCW 951 Execu-
tive Board established, and 
the membership approved, 
guidelines for members who 
request the refunding of an 
overpayment of dues or fees.  
Members seeking a refund 
must request it within one 
year of any overpayment.   
   Contact the UFCW 951 
Membership Records Depart-
ment at 1.800.999.0951 with 
questions regarding your dues 
recalculation and payments.

2015 Dues Recalculation Schedule

UFCW 951 members have the right to be 
paid for hours Serv-U-Success workers 
performed their stocking duties.
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UFCW 951 provided members in need with food, 
sponsoring a Feeding American mobile food  
pantry visit in Grand Rapids.

UFCW 951 Brings Mobile Food 
Pantry to Members in Need
   In October, UFCW 951 sponsored a Feeding America 
mobile food pantry to provide free food to members in need 
in the Grand Rapids area. Nearly 80 members received boxes 
of food that included apples, squash, potatoes, cabbage,  
peppers, carrots, greens, baked goods and juice. 
   To help other members going through a difficult time, the 
local will host similar events statewide in 2015. 
   Thank you to the volunteers who took the time to help  
distribute food. For more information about upcoming mo-
bile food trucks,volunteering at a future event, or if you think 
members in your area could benefit from a similar event, 
contact your union representative. 

  Collective bargaining is the process in which working people, through their unions, negotiate contracts with their employers to determine their terms of employment, 
including pay, benefits, hours, leave, health and safety policies, ways to balance work and family and more. Collective bargaining is also a way to solve workplace prob-
lems. UFCW 951 is able to negotiate the best contracts when members participate in the bargaining process and stand united in support of one another’s bargaining 
goals. Regardless of the employer or number of members covered by a contract, UFCW 951 typically handles all contract negotiations in the following manner:

Unions 101: How Collective Bargaining Works

Membership 
Survey

   A few months before UFCW 951 plans to enter contract 
negotiations with an employer, the union will survey the members 
covered by the agreement. Participating in this survey is your 
opportunity to have a voice in the contract negotiations. The 

union will use the information provided on the surveys to  
establish goals for contract negotiations and construct the  
union’s bargaining proposals.

Membership 
Meeting

   After tabulating the membership surveys, UFCW 951 will 
hold a membership meeting to review the bargaining goals 
and climate, and answer members’ questions regarding contract 
negotiations. Attending this meeting is another way to exercise 
your voice in contract negotiations. During this meeting, the 
union will typically ask for volunteers to serve on the union’s 

bargaining committee. This is the committee that meets with 
the company to negotiate the new contract. 
Committee members represent their coworkers during the 
negotiations and offer valuable insight during bargaining 
sessions. They also serve as a vital communication link between 
the union and the membership during negotiations.

Bargaining 
Sessions

   During the bargaining sessions, the union and the company 
bargaining committees exchange contract proposals detailing 
the changes they want in the new contract. Depending upon the 
complexities of the issues and how far apart the two sides are 
at the onset of the negotiations, these sessions can span a few 

weeks or several months. 
   Bargaining concludes when both sides decide they have 
reached the best compromise possible, or the company presents 
the union with its final contract offer.

Contract 
Ratification

   The union is obligated to present the company’s final contract 
offer to the members covered by the agreement, (known as the 
bargaining unit) for a vote. Prior to the vote, the union will pro-
vide members with a copy of the proposed contract changes for 
their review. The union will also hold an open house where members 
can receive answers to any questions they have about the proposed 
contract before casting their vote. The union will also let members 
know how their bargaining committee recommends they vote. 

   The vote on the contract is conducted by secret ballot. 
Members can vote to accept or reject the contract, and possibly 
to authorize a strike. A simple majority vote is needed to accept 
a contract, while two-thirds of the votes are required to authorize 
a strike. If a contract is rejected, the union will ask the company 
to continue contract negotiations. In these circumstances, the 
company is not obligated to change their proposal, and can even 
reduce their offer.

 
Members Eligible for  Free Immigration Services
   In response to President 
Obama’s November 2014,  
executive action expanding 
the Deferred Action for Par-
ents (DAP) program, UFCW 
951 is preparing to provide 
members with free DAP 
application services.
   “The application process 
is expected to begin in May, 
and we want to be ready so 
UFCW 951 members will 
be among the first to submit 
their applications,” John Cak-
makci, UFCW 951 president, 
said. “Members applying for 
work authorization under 
DAP can have their union 
take them through the entire 
process free of charge.”
   UFCW 951 has already 
begun training staff, members 
and community partners in 
the DAP application process.
    “UFCW 951 is a valuable 
immigration resource for 
members and their families,” 
Chad Pemberton, UFCW 951  
executive assistant and attor-

ney, said. “For 
several years, we 
provided free 
immigration 
services to mem-
bers. However, 
we are going to 
need a bigger 
team to assist the 
large number 
of people we 
expect to help 
with their DAP 
applications.”
   UFCW 951 will charge 
individuals not represented by 
the union a small fee for these 
immigration services.
   DAP gives the parents of 
U.S. citizens and legal perma-
nent residents the opportunity 
to apply for work authoriza-
tion, thus removing the im-
mediate threat of deportation. 
It also eliminates the age limit 
for the Deferred Action for 
Childhood Arrivals (DACA) 
program. Beginning in Febru- 
 

ary, regardless of individuals’ 
age, if they came to the U.S. 
prior to turning 16 years old, 
and have been here since Jan-
uary 1, 2010, they may eligible 
to work legally and protected 
from deportation.
   Members, especially those 
who are bilingual, are needed 
to help with DAP applica-
tions. To volunteer, or for 
more information about the 
local’s immigration ser-
vices, contact Pemberton at 
1.800.999.0951 ext. 129.

Several UFCW 951members took 
part in the union’s first Deferred 
Action for Parents application  
training session.



5January 2015

UFCW 951 A Union That Works for You

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Returned to Work with Pay
UFCW 951 member, Veronica Jones 
was given discipline points for not 
finishing her work on time. The 
points put her beyond the acceptable 
level, causing her termination.

Union Solution: Jones immediately 
contacted her union contesting the 
points and resulting termination. She 
felt there was no way anyone could 
complete her assigned tasks in a shift, 
especially when she was frequently 
pulled away from her work to do other 
jobs. Jones provided excellent docu-
mentation to support her claim. The 
union filed a grievance and a Step 2 
meeting was held. The union steward 
did an excellent job of speaking on 
Jones’ behalf and standing up for her. 
Between the great representation and 
the Jones’ excellent documentation, 
she was returned to work with full 
seniority, full benefits, and 88 hours of 
back pay equaling $1,364.

Non-Union Workplace: Without 

a union contract in place, Jones would 
be considered an “at-will” employee, 
meaning she could be fired at any time 
for any reason with no recourse. She 
would have been terminated without 
any hope of getting her job back.

Overtime Offered Incorrectly
A full-time employee found out a less 
senior full-time employee was given 
the opportunity to work overtime she 
was available to work.

Union Solution: The more senior 
member spoke to her union steward 
and verified that overtime was of-
fered out of line of seniority. A Step 1 
grievance was filed and won. The more 
senior member received $141.66 pay 
for the hours she should have worked. 
The member was happy to receive the 
pay and satisfied that the union forced 
the company to follow the contract.
Non-Union Solution: If there was 
no union contract language in place, 
management could play favorites, and 
give overtime to whomever they want, 
whenever they’d like. 

Company Violates Contract
The union learned the company was 
using a third party cleaning vendor 
to perform work usually done by a 
union member.

Union Solution: A Step 1 grievance 
was filed upon witnessing the viola-
tion. A Step 2 grievance was filed after 
the Step 1 was denied. When regional 
management refused to answer the 
Step 2 on time, the union representa-
tive went to the corporate office where 
they finally settled the grievance. The 
company agreed to follow the contract 
and that bargaining unit work done by 
union members. 

Non-Union Solution: There would 
be no agreement preventing the com-

pany from hiring outside contractors 
to do any job.

Union Cites Discrimination
The company failed to provide a 
UFCW 951 member with work boots 
as required by the union contract, 
because he need too large of a size.

Union Solution: Since UFCW 951 
had negotiated a requirement for the 
company to provide work boots for its 
employees, the union filed a grievance, 
and the company was forced to  
purchase boots for the member.
  The member was happy with the 
resolution and the expenses he saved 
due to the union’s contract provision 
and the support of his union.

 Non-Union Workplace: With-
out a union contract to hold them 
accountable, companies can change 
their policies regarding the equipment 
and clothing they provide at any time, 
requiring employees to purchase their 
own equipment, including boots.

Unjust Discipline
Members in an entire department 
were being disciplined for cash  
register shortages. 

Union Solution: After further 
investigation, it was found that the 
shortages were caused by one employ-
ee who had been stealing money from 
the register. Management agreed to 
remove all of the points accumulated 
by the other members in the depart-
ment, leaving them all very pleased.

Non-Union Workplace: With no 
union representative advocating for 
the employees, discipline would have 
continued to accumulate, with workers 
eventually being terminated, even  
though only one employee was  
stealing money. 
   

Remember, each grievance is unique 
and is subject to the terms of a specific 
contract. Situations may be resolved 
differently under other contracts.
.. However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

”It’s important that you 
not be lazy. You have to 
follow through and file a 
grievance. I am living proof 
that the union is there for 
you, and filing one works.”
Veronica Jones, Meijer #237

Member Returned to Work, Given $1,364 in Back Pay 2014
Grand Totals
   UFCW 951 stewards and 
union representatives enforce 
the union contract to the mem-
bership’s benefit. The follow-
ing is a summary of the griev-
ances, back pay, full-time jobs, 
and reinstatements the union 
has secured for members from 
January 1 through December 
31, 2014.

2,064
Grievances 

Settled

Back Pay Recovered 
for Members

840
Full-time Jobs 

Secured

156 Members 
Returned to 

Work

$123,376.62

Employers Win, Workers Lose When Members Skip Their Breaks 
   Members not taking their 
paid breaks has become a seri-
ous problem that UFCW 951 
is committed to fixing.
   “Companies are trying to 
get more work done with few-
er employees, creating circum-
stances where some members 
feel compelled to skip their 
breaks in order to get their 
work done, and other mem-
bers are denied their breaks 
because there is no other 
employee to relieve them,”  
John Cakmakci, UFCW 951 
president, said. “Both situa-
tions are unacceptable.  The 
contract requires members 
receive paid breaks, and when 
they don’t, grievances need to 
be filed.”
   Members should not skip 

their breaks because they fear 
they will be disciplined for not 
completing their work. 
   “The company cannot 
expect you to get 10 hours of 
work done in an eight hour 
shift,” Cakmakci said. “The 
local has filed and won griev-
ances for members disciplined 
for failing to complete an 
unrealistic amount of work.” 
   Members who are denied 
a break should note the date 
and time they requested a 
break and who denied it and 
immediately file a grievance.
   “Members may think it’s 
not a big deal to work through 
their breaks or that it’s not 
worth filing a grievance over a 
missed break, but making sure 
you get your breaks is a very, 

very big deal,” Cakmakci said. 
“Every missed break not only 
saves the company money and 
takes money out of mem-

bers’ pockets, but it puts this 
contract benefit in jeopardy,” 
Cakmakci said. “The company 
wants members not to take 

their breaks; it saves them 
money and helps them make 
the case that members really 
don’t need breaks.”

   The Negative Impact of Skipped Breaks
 
When you skip a break, you are giving the company money!  
   The money employers save when workers don’t take a break quickly adds up. 
   For example, workers making $10 an hour give their employer $2.50 for every skipped 15- 
minute paid break. Five missed breaks a week saves the company $12.50. Over the course 
of a year, that adds up to a savings of $650 for one employee. If just 20 employees skip these 
breaks, it saves the company $13,000 per work location.  
If the company operates 100 stores, they would save $1.3 million annually.

Skipping breaks takes hours away from your co-workers. 
   Every time 10 employees skip one 15-minute break, 2.5 hours of work is taken away from 
their co-workers, and 2.5 hours of free labor are given to their employer.

Skipping breaks makes it appear the workplace is fully staffed. 
   Being short staffed is the top reason members skip breaks. Yet by working through their 
breaks members are covering up the staffing problem.
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UFCW 951 Michigan Matters

Eastern Region
Carla Bell, Meijer #105, $50 Meijer Gift Card
Demarsh Bishop, Meijer #268, $50 Meijer Gift Card
David Bramlett, Meijer #32, $50 Meijer Gift Card
Brittney Briggs, Meijer #44, $50 Meijer Gift Card
Randy Castillo, Meijer #63, $50 Meijer Gift Card
Cora Culver, Kroger #738, $50 Meijer Gift Card
Sara Declark, Meijer #105, $50 Meijer Gift Card
Thomas Ferrer, Meijer #187, $50 Meijer Gift Card
Joshua Fortner, Meijer #883, $50 Meijer Gift Card
Leah Gilliland, Meijer #259, $50 Meijer Gift Card
Christina Green, Meijer #68, $50 Meijer Gift Card
Carol Harris, Meijer #28, 42” Vizio TV
Dawanda Hollie, Meijer #188, $50 Meijer Gift Card
Patricia Holmes, Meijer #268, $50 Meijer Gift Card
Charles Houser, Meijer #233, $50 Meijer Gift Card
Nicholas Kaufman, Meijer #43, $50 Meijer Gift Card
Sean Laguire, Meijer #188, $50 Meijer Gift Card
Gloria Lee, Meijer #64, $50 Meijer Gift Card
Robert Moldovan, Meijer #32, $50 Meijer Gift Card 
Naomi Moore, Meijer #260, $50 Meijer Gift Card 
Joseph Morrow, Meijer #188, $50 Meijer Gift Card
Clifton Powell, Meijer #259, $50 Meijer Gift Card
Anna Randazzo, Meijer #145, $50 Meijer Gift Card
Satyra Scott, Meijer #34, $50 Meijer Gift Card
Robin Simbler, Meijer #29, $50 Meijer Gift Card
Nichol Skillin, Meijer #46, $50 Meijer Gift Card
Gregory Simota, Meijer #185, $50 Meijer Gift Card
Brian Sorenson, Meijer #35, $50 Meijer Gift Card
Arthur Trumble, Meijer #43, $50 Meijer Gift Card
Suzanne Vasquez-Ahler, Meijer #187, $50 Meijer Gift Card
Biennville Wade, Meijer #185, $50 Meijer Gift Card
Julia Waldman, Meijer #260, $50 Meijer Gift Card 
Ronald Warner, Meijer #163, $50 Meijer Gift Card

Gary Watson, Meijer #43, $50 Meijer Gift Card
Kathleen Williams, Meijer #222, $50 Meijer Gift Card

Central Region
Alex Anderson, Meijer #30, $50 Meijer Gift Card
Mark Bourquin, Meijer #210, $50 Meijer Gift Card
Demetrice Campbell, Meijer DC #86, $25 Meijer Gift Card
Linda Carpenter, Meijer #303, $50 Meijer Gift Card
Jennifer Closson, Meijer #210, $100 Visa Gift Card
Brody Conway, Meijer #203, $50 Meijer Gift Card
Cynthia Dudonis, Meijer #172, $50 Meijer Gift Card
Stephanie Frankina, Meijer #171, $50 Meijer Gift Card
Kelly Goodman, Meijer #199, $25 Meijer Gift Card
Aaron Hutton, Meijer #199, $25 Meijer Gift Card
Tamara Irish, Meijer #44, $50 Meijer Gift Card
Barbara Johnson, Meijer DC #86, $100 Meijer Gift Card
Jennifer Johnson, Kroger #887, $100 Meijer Gift Card
Thomas Kafer, Meijer #227, $50 Meijer Gift Card
Jason Kent, Kroger #852, $50 Meijer Gift Card
Jeffrey Klingbiel, Meijer #89, $50 Meijer Gift Card
Anton Lane, Meijer #53, $50 Meijer Gift Card
William Latuszek, Meijer #250, $50 Meijer Gift Card
Rebecca McClurken, Meijer #203, $50 Meijer Gift Card
Brianna McGinnis, Meijer #30, $50 Meijer Gift Card
James Moss, Meijer #203, $25 Meijer Gift Card
Katherine Naylor, Meijer #56, $50 Meijer Gift Card
Robert Leon Noakes, Kroger #172, $50 Meijer Gift Card
Zachary Ostrom, Meijer #179, $50 Meijer Gift Card
Briana Owens, Kroger #888, $50 Meijer Gift Card
Amber Palmateer, Rite Aid #2711, $50 Meijer Gift Card
Monica Platte, Meijer #52, $100 Meijer Gift Card
Derek Rehberg, Meijer #113, $25 Meijer Gift Card
Aaliyah Robinson, Meijer #210, $100 Visa Gift Card
Robin Shay, Meijer #227, $50 Meijer Gift Card
Steven Strachn, Kroger #681, $50 Meijer Gift Card

Patricia Wilson, Meijer #250, $150 Meijer Gift Card
Barbara Wolff, Meijer #193, $25 Meijer Gift Card

Western Region
Christopher Arndt, Meijer #36, $100 Meijer Gift Card 
Norma Bardwell, Meijer #216, $75 Meijer Gift Card
Nicholas Beversluis, Meijer #217, $50 Meijer Gift Card 
Janice Bonner, Meijer #248, $25 Meijer Gift Card  
Andrew Bulthuis, Meijer #47, $100 Meijer Gift Card
Karol Camara, Meijer #41, $25 Meijer Gift Card   
Israel Del Bosque, JBS, $25 Meijer Gift Card
Lynn Danicek, Meijer #71, $50 Meijer Gift Card
Remigio Driz Martinez, JBS, $50 Meijer Gift Card
Shelby Eastburn, Meijer #271, $25 Meijer Gift Card 
David Fashoda, Meijer #41, $25 Meijer Gift Card
Kathleen Gorman, Meijer #22, $100 Meijer Gift Card  
Anita Green, Meijer #196, $100 Meijer Gift Card  
Anne Grego, Meijer #47, $100 Meijer Gift Gift Card
Steven Harley, JBS, $25 Meijer Gift Card
Edward Headspeth, Meijer #41, $25 Meijer Gift Card
Anthony Hill, Meijer #226, $25 Meijer Gift Card
Mary Laird, Meijer #221, $25 Meijer Gift Card
Nicole Luevano, Rite Aid #1526, $50 Meijer Gift Card
Philip Maceachron, JBS, $25 Meijer Gift Card
Aaron Meyer, Meijer #26, $100 Meijer Gift Card
Nicholas Muns, Meijer #226, $50 Meijer Gift Card
Carry O’Neal, Meijer #41, $50 Meijer Gift Card
Samantha Rettig, Meijer #216, $25 Meijer Gift Card
Francisco Rodriguez, Meijer #217, $50 Meijer Gift Card
Amber Sears, Meijer #251, $25 Meijer Gift Card
Latee Stewart, JBS, $25 Meijer Gift Card
Ron Tipken, JBS, $25 Meijer Gift Card
Karen Wood, Meijer #201, $25 Meijer Gift Card
Aaron Zickafoose, JBS, $25 Meijer Gift Card

Nearly 100 Members Win in the 2014 UFCW 951 ABC Drawings
   UFCW 951 held random drawings throughout the year awarding members who contribute $1 or more to the Active Ballot Club (ABC) with a variety of prizes. 
All members who donate $1 or more to the ABC were eligible for the drawings. The Active Ballot Club is a member-driven program that supports pro-worker 
candidates, regardless of party affiliation. The ABC is the only political action committee dedicated to advocating for and protecting the interests of UFCW  
members.  If you are interested in participating in upcoming drawings, contact your union steward or representative.   

Carol Harris
Meijer #28

Barbara Johnson
Meijer DC #86

Ron Tipken 
JBS

Steven Strachn
Kroger #681

Anthony Hill
Meijer #226

Underemployment Benefits  
Available When Your Hours are Cut

   Members experiencing a reduction in hours may 
qualify for unemployment benefits as an “underem-
ployed” worker. 
   “Many members are unaware they may qualify for 
unemployment benefits during periods of underem-
ployment,” John Cakmakci, UFCW 951 president, 
said. “The boss doesn’t often inform workers about 
this aspect of the state’s Unemployment Insurance 
law because employers are charged a weekly fee for 
each of their workers who collects an unemployment 
benefit of any kind.”  
   To protect yourself from having your underemploy-
ment benefit claim denied, it is recommended that 
you inform management that you are available for any 
work they may have.
   For more information on underemployment benefits, 
contact your union representative. 
   To file for underemployment benefits, call the 
Michigan Unemployment Insurance Agency (UIA) at 
1.866.500.0017 or visit their website at  
www.michigan.gov/uia.

   Steve Bartig, from Kroger 
#793, and Jeannie Thompson, 
a retiree from Meijer #194, 
served as citizen lobbyists at 
the state capitol during the 
December Lame Duck  
legislative session.  
   “Legislators often use the 
session following the Novem-
ber election to ram through 
legislation,”  Todd Regis, 
UFCW 951 political direc-
tor, said.  “Corporations have 
paid lobbyists at the capitol 
to further their agenda, so it is 
important that politicians
also hear from people who 

will be impacted by the  
proposed legislation.”
   The citizen lobbyists spoke 
with legislators about many 
bills being considered, includ-
ing a bill that prohibits stu-
dent athletes from organizing 
unions, a financial manager 
bill, a package of transporta-

tion bills and a bill that would
prohibit local governments 
from enacting prevailing wage 
and paid sick day laws.  
   “Steve and Jeannie did a 
wonderful job representing 
the interests of UFCW 951 
members and all Michigan 
workers,” John Cakmakci, 
UFCW 951 president, said. 
“They really stepped up when 
we needed them.”
   To become involved with 
UFCW 951’s political  
activity, contact Regis at 
1.800.999.0951 ext 111. 

”I have always had a love for  
politics. As a citizen lobbyist, I 
feel I can directly impact how 
political procedures happen here 
at the capitol”

Steve Bartig, Kroger #793

”Even if the legislators didn’t 
agree with you, they were glad 
that you’re involved, they want 
to know where you’re from, they 
want to know your opinion. It 
matters.”

Jeannie Thompson, Meijer #194 

Members Lobby at State Capitol
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This is Who We Are: Valley City Linen
   Valley City Linen is a  
commercial laundry facility in 
Grand Rapids that rents linen 
to the healthcare, hospitality 
and restaurant industries. The 
plant employs 137 UFCW 951 
members who work in a nu-
merous of capacities including: 
production; maintenance; and 
cleaning, folding and ironing a 
variety of linens.
   “Members at Valley City are 
hard workers and have a strong 
work ethic. Most members 
are foreign-born and because 
most of the members’ families 
are of mixed legal status, they 
cannot afford to lose their 
income,”  Jose Sandoval, the 
UFCW 951 representative 
who services the facility, said. 
“Many immigrants are afraid 
to demand benefits in fear of 
retaliation by management or 
losing their income. With the 
union behind them, members 
are empowered and stand up 
for themselves. ”

   Workers from Valley City 
contacted UFCW 951 in 2011 
to assist them in improving 
working conditions with union 
representation. Employees 
voted to unionize in 2012.aaa 
   “Members at Valley City 
were motivated to unionize 
because of the company’s 
refusal to address safety issues, 
mistreatment and lack of wage 
increases,” John Cakmakci, 
UFCW 951 president, said. 
“Relationships among em-
ployees, the union and the 
employer have been improving 
and we’re looking forward to 
continuing to advance the rela-
tionship during our upcoming 
contract negotiations.”  
     “The union has helped to 
guarantee that we get better 
treatment in the work area and 
has reduced the amount of 
over production they wanted 
us to do,” Maria Guadalupe 
Ramirez, who has worked at 
the plant for eight years, said.  

 Show Your 
Union Pride 
& Win a Prize    

   UFCW 951 recognizes 
members who wear their 
UFCW 951 stickers, but-
tons, badge holders or pins 
at work. Be the first mem-
ber spotted wearing one of 
these items (available from 
union representatives) to 
win a prize package  
consisting of a union 
t-shirt and a $25 gift card. 
   Recent Union Pride 
winners also include:  
Trenton Amspoker, Meijer 
#209; Laurie Cleeves, Mei-
jer #30; Stephen Johnson, 
Meijer #119; Matt Martin, 
Meijer #226; Sandra Smith, 
Meijer #270 and Sally 
Walker, Meijer #113.

Brittany Raymond
Rite Aid #1265

Bonnie Burns
Plumb’s #673

Steward Spotlight: Jamie Castle, Polly’s Country Market #16

     Polly’s Country Market 
#16 employs less than 50 
members. In such a small 
work environment, it’s no  
surprise members there are 
like family. As a steward, 
Jamie Castle is empowered 
to improve the store and help 
members in the workplace. 
   Castle was nominated for 
the Steward Spotlight by her 

union representative, Kris 
Barry. She has worked at Pol-
ly’s for six years. It is Castle’s 
second year as a steward. 
   “At this store, we are all  
really close. We had bake sale 
for a member whose five year 
old stepson has a terminal 
disease. We raised almost 
$1,000 to help pay for tests 
and treatment,” Castle said. 

“That shows how much we all 
care for one another. All of us 
try to help each other as much 
as possible.”  
   Castle is the only steward  
at Polly’s #16. She works 
closely with her union  
representative and has the 
option to go straight to the 
manager to resolve issues  
immediately for members 

without always going through 
the grievance process. 
   “Jamie is wonderful and very 
passionate about her Polly’s 
family,” Barry said. “She does 
a fantastic job at contract 
administration and keeping 
members informed, and  
making sure members are  
empowered to ensure their 
rights are followed.”

   “I don’t think anyone should be walked on or taken advantage of. All the  
members here are hard workers, and they need someone to stand up for them 
and to know that their work is appreciated. I am that person. When you show  
up and work hard, you shouldn’t constantly be yelled at. It feels good to be  
appreciated and nominated for my work as a steward.” – 
                                                                                             Jamie Castle, Polly’s #16

Ho l i day

Draw ing

CONGRATULATIONS  
TO THE WINNERS OF 

THE UFCW 951  
WOMEN’S NETWORK

   The UFCW 951 Women’s Network hosted a holiday drawing for UFCW 951 members at 
Valley City Linen and Pearson Foods in Grand Rapids. Winners received a dinner for four, 
which included a ham and canned pineapple, ingredients for green bean casserole, mashed  
potatoes, brownies and an oven mitt. Congratulations to winners from Valley City Linen –
Jamilton Alfaro, Beatriz Peralta, Gloria Mendez Mijangos, Fatima Ali Hussein and Rafael 
Hernandez; and Pearson Foods winners – Luis Calo, Bui Hung, Dora Martinez, Yodit  
Mengiga and Taurean Thompson.

Dora Martinez 
Pearson Foods

Beatriz Peralta 
Valley City L inen

Bui Hung (r ight)
Pearson Foods

  “At Valley City Linen, we like the respect we have gained from 
the company as a result of having union representation. We would 
like to keep the union at Valley City and work with UFCW 951 
to improve our working conditions and obtain better pay from the 
company.” –  Alba Cortez, towel department, 7 years at Valley City.

   “Management treated us poorly before the union. Now, we have 
the support of the union if we have problems, and our workplace is 
more peaceful. Most employees are hopeful that with the continued 
support of the union our working conditions will continue to im-
prove and we will obtain better pay with the new contract.”  – Ismael 
Lopez, general production, 15 years at Valley City.

   “I am more confident with a union presence and feel protected 
and supported if a problem comes up. Many things have changes 
within the last couple of years because of the union. We are treated 
fairly and there is no more favoritism.” – Julia Rodas, general  
production, 8 year at Valley City.

Members Enjoy the Union Advantage

NEW THIS YEAR: UFCW 951 WILL HOST A  
MEMBERS ONLY STATEWIDE NCAA MARCH MADNESS 
BRACKET TOURNAMENT
KEEP AN EYE OUT ON THE UFCW 951 WEBSITE AND FACEBOOK PAGE FOR DETAILS.



UFCW 951 Events

Tuesday, March 24, 2015  |  7:30 

Detroit Pistons  V.  Toronto Raptors
The Palace   
Auburn Hills, Mi

   UFCW 951 is offering members discounted tickets to the Detroit  
Pistons v. Toronto Raptors game on Tuesday, March 24, 2015.  
Members can purchase Lower Bowl tickets (valued at $50) for $20 
each for the first two tickets, additional tickets are $30 each.  
Upper Bowl tickets (valued at $25) can be purchased for $5 each 
for the first two tickets, additional tickets are $15 each.  
Tickets include a hot dog and a drink, and a post game shot on the 
court. Orders must be placed or received by Friday, February 27.

UFCW 951 Parties Spread Holiday Cheer to Members

FireKeepers Casino Ticket Order Form

Member’s Full Name:___________________________________________ Birth Date:____/____/_______  Employer & Unit #:____________

Phone:(_______)___________________ qCell qHome  Email: _____________________________________________________________________ 

Home Address:_____________________________________________ City:____________________ State:___________Zip:____________________ 

Guest’s Full Name:__________________________________________________________________________ Birth Date:_____/______/__________  

Address:_______________________________________________________City:_________________________State:_____ Zip:___________________ 

Ticket Quantity (2 ticket limit) ________X $20 = $_________ (Total)

I/We will ride the bus from:  ___ Muskegon   ___ Grand Rapids   ___ Kalamazoo   ___ Saginaw   ___ Flint   ___ Lansing 
                                              ___ Madison Heights  ___Ann Arbor  ___ Jackson     

Mail completed form with a check or money order made payable to UFCW 951 to: UFCW 951; 3270 Evergreen Dr. 
NE; Grand Rapids, MI 49525.  A confirmation letter will be mailed to the member’s address listed above.

 
  Thank You Members! 
   A special thank you to the UFCW 951 members listed 
below who helped make each holiday party a success by vol-
unteering to assist in the kitchen and with children’s activities.
Lansing – December 4
Kathy Atchison, Meijer #210; Diane Baker, Meijer #324; Joan 
Chemacki, Meijer #194; Sue Deloy, Meijer #56; Christopher Dowell, 
Meijer DC #85; Nick Falsetta, Meijer DC #86; Mitchell Germain, 
Meijer DC #86; Corey Lee, Meijer #23; Irving Lewis, Kroger #888;  
Jamie Peacock, Meijer #173; Sue Sharp, Kroger #887; Kathy Stevens, 
Meijer #69; Angela Todd, Rite Aid #4233; Jacob Wohlfert, Meijer 
DC #86; and Antonio Young, Meijer #324
Saginaw – December 9
Dan Acevedo, Meijer #43; Rodrick Boring, Meijer #42; Jan Breecher, 
Kroger #738; Sandra Davis, Meijer #43;Jenny Goyette, Meijer #43; 
Matthew Harris, Meijer #187; Beverly Jackson, Meijer #43; Pam 
Jackson, Meijer #43; Tim Maher, Meijer #43; Priscilla Palmer, Meijer 
#43; Mike Petiet, Meijer #108; Rick Roenicke, Meijer #42; Shari 
Strand, Meijer #42; Gary Watson, Meijer #43; and Tricia  
Westendorf, Meijer #43
Grand Rapids – December 11
Kyle Anderson, Meijer #226; Antonio Beltran, Valley City  
Linen; Gloria Carlson, Meijer #221; Julia Aurelin Diaz- Guillen, 
Valley City Linen; Jim Flowers, Meijer #158; Lydia McCarthy, 
Meijer #216; Diane Oberly, Meijer #36; Zoe Ramirez, Meijer #158; 
Denise Siebart-Clarey, Meijer #221; Teresa Velasco, Valley City 
Linen; Matthew Ward, Meijer #36; Stefanie Ward, Meijer #36; Ricki 
Willis, Plumb’s #673; and Bert Zimmer, Meijer #226

   Nearly 600 members, their families and friends  
celebrated the holidays at the local’s annual holiday 
parties in Lansing, Saginaw and Grand Rapids. Participants 
enjoyed children’s games and crafts, photos with Santa, a hot 
dog dinner and door prizes, for only $2 per person (donated 
to the UFCW 951 Foundation).
    “I came tonight to bring my son. This is our first holiday  
party, and it’s been great. There are so many activities for the 
kids, and my son is really enjoying everything,” Jeremy Davis 
from Meijer #43, said. “I pay union dues and it’s nice that the 
union continues to look out for me outside of my workplace 
and host an event like this.” 
   Mara Taylor from Polly’s Country Market in Jackson also 
attended her first union holiday party this year.
   “We went to Michigan’s Adventure earlier in the year, 
which is why I decided to go to the Lansing party. The price 
and what the union has for kids at the party is really nice. I 
brought my granddaughter,”  Taylor said. “The events have 
been very affordable and the kids have a great time.”
  Members can maximize the benefits of their membership by  
participating in discounted union events and activities like 
the holiday parties.
   “The holiday parties are one of many events the local hosts 
as an added value to union membership,” John Cakmakci, 
UFCW 951 president, said. “Celebrating the holidays can 
get expensive, and we hope by offering an event like this for 
union members, they can have a great time with their loved 
ones and friends without spending a lot of money.”    
   To be among the first to know about upcoming UFCW 
951 events, “Like” us on Facebook at www.facebook.com/
ufcw951, or visit www.ufcw951.org.

   Purchase tickets online with your credit card or debit card via 
PayPal by visiting www.ufcw951.org or call the UFCW 951 office at 
1.800.999.0951. 
OR Mail completed form with a check or money order made 
payable to UFCW 951 to: UFCW 951; 3270 Evergreen Dr. NE; Grand 
Rapids, MI 49525. 
Tickets will be mailed to the address listed below.  
UFCW 951 is not responsible for lost or stolen tickets.

Member’s Name:_________________________________________________ 

Employer & Unit #:_______________________________________________

Phone: (           )_________________________________     qCell qHome   

Email: _____________________________________________________________ 

Home Address:____________________________________________________ 

City:____________________________  State:________ Zip:________________ 

Lower Bowl Tickets ----------------------------------------------

q One Ticket $20  OR   q Two Tickets $40 = __________ (A total)

Additional tickets: __________ X $30 =     ________________ (B total)

Lower Bowl Total: (A total)+(B total) = ______________(C total) 

Upper Bowl Tickets ----------------------------------------------

q One Ticket $5  OR   q Two Tickets $10 = ____________ (D total)

Additional tickets  __________ X $15 =      ________________ (E total)

Upper Bowl Total: (D total)+(E total) = _______________(F total)

Total enclosed: ___________________________      (C total + F total) 

   UFCW 951 is offering members a discounted bus trip to FireKeepers Casino in Battle Creek on  
Monday, March 9 for $20 a person.  Price includes $20 in slot credit and $5 in food credit along with 
round trip bus transportation. Buses will pick up members and their guests in Muskegon, Grand Rapids, 
Kalamazoo, Saginaw, Flint, Lansing, Madison Heights, Ann Arbor and Jackson. 
  Casino regulations require individuals be at least 21 years old, and present valid picture ID matching the 
information provided to the union. Tickets are sold on a first come, first serve basis. Due to limited seat-
ing, members may purchase one guest ticket. This is a popular event and will sell out quickly.  
Member information and payment must be received by Thursday, February 26. 
   Members may now purchase tickets to this event with a credit or debit card via PayPal by 
logging on to www.ufcw951.org or by calling the office at 1.800.999.0951. Ordering tickets via 
PayPal is the quickest way to secure your seat before the event sells out! 
  Members who order tickets online, by phone or by mailing in the order form below will receive a  
 confirmation letter and bus pass in the mail.

FireKeepers Casino Bus Trip
  Monday, March 9, 2015

Only $20
per  person!

Bus A
        

Bus B

Bus C

Muskegon
Meijer #232
5300 S Harvey St.
Board at 8:15 a.m.
Return about 9:15 p.m.

Saginaw
Meijer #43
3360 Tittabawassee Rd.
Board at 7:50 a.m.
Return about 9:25 p.m

Madison Heights
Meijer #222
1005 W 13 Mile Rd.
Board at 8:00 a.m.
Return about 9:15 p.m.

Grand Rapids
UFCW 951 Office
3270 Evergreen Dr. NE
Board at 9:15 a.m.
Return about 8:20 p.m.

Flint
Meijer #28
G-4333 W Pierson Rd
Board at 8:45 a.m.
Return about 8:35 p.m.

Ann Arbor
Meijer #64
3145 Ann Arbor-Saline Rd.
Board at 9:15 a.m.
Return about 8:00 p.m.

Kalamazoo
Meijer #119
6660 W Main St
Board at 10:30 a.m.
Return about 7:10 p.m.

Lansing
Meijer #24
6200 Pennsylvania Ave.
Board at 10:00 a.m.
Return about 7:20 p.m.

Jackson
Meijer #30
2777 Airport Rd. 
Board at 10:10 a.m.
Return about 7:10 p.m.


