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Bowl-A-Thon Smashes Fundraising Goal: Raises Over $43,600 
   UFCW 951 aimed high in 
setting a $30,000 fundraising 
goal for the union’s second 
annual Bowl-a-thon to benefit 
the UFCW 951 Foundation, 
and members were up to the 
challenge, raising more  
than $43,600. 
   “It was just phenomenal; this 
is our most successful fund-
raiser to date. I am so proud 
of the way members and staff 
worked together to raise a lot 
of money for the Foundation,” 
John Cakmakci, UFCW 951 
president, said. “Last year, we 
raised just over $7,000. I knew 
we would raise more this year 
because we expanded  
participation in the event, 
but to raise over five times as 
much is incredible. Thank you 
to everyone who made this 
event such a huge success.” 

aaOver 240 members and 
their bowling partners partic-
ipated in the event. Countless 
more supported bowlers with  
monetary donations and by as-
sisting staff at bowling alleys. 
   “I was a member for 39 
years, and I believe in sup-
porting the union and the 

Foundation. This event was 
great because it gets people to 
participate,” Barb Welch,  
retiree from Meijer #29, said. 
“It was a good way to raise 
money and have a good time.”
   This year, the Foundation 
expanded the event to 26 
locations across the state. 
Members signed up with their 
union representative to bowl, 
and each two-person team  
collected donations from 
sponsors before the event.   
   All bowlers received a free 
event T-shirt. Teams could 
earn prizes based on the 
amount of money they raised 
for the Bowl-a-thon. For rais-
ing $100, the event bowling 
fee was waived. Teams raising 
$150, received a UFCW 951 
beanie hat and waived entry 
fee. For raising $250, teams  
received UFCW 951 lunch 
bags and a waived entry fee. 
For raising $350 or more, 
teams received UFCW 951 
jackets and a waived entry fee. 
Top bowling and fundraising 
teams also received $250.

  “It’s pretty cool that I get to 
bowl with Rep. Sam Singh, 
someone I voted for,”  
Corey Lee, Meijer #23, said. “I 
love to bowl, and I love to do 
things to help others. This is 
the perfect opportunity to  
do both.”  

   The Foundation is a  
member-driven charitable 
organization and provides  
assistance to members and 
their families experiencing  
difficult times through 
unit-level fundraisers and 
offers college and child care 
scholarships. For more  
information about the 
Foundation, contact your 
union representative or call 
1.800.999.0951.

CO
NGRATULATIONS

WINNERS

TOP SCORING WOMEN’S TEAM:  
Arianna Ockert, Meijer #30, and 
Jennifer Marshall 
Score: 670

TOP SCORING MEN’S TEAM:  
Michael Cwilinski, Meijer #29, 
and Dusty Oskey 
Score: 876 

TOP FUNDRAISING TEAM:  
Tracy Gilland, Meijer #257, and 
Sean Kelly  
Raised $400

TOP SCORING CO-ED TEAM:  
Barb Welch, retiree, Meijer #29, 
and Mike Turner 
Score: 807

Top statewide scoring women’s, men’s, co-ed 
and top fundraising teams won $250. Thank 
you to all Bowl-a-thon participants!

Bowling in Livonia

Bowling in Lansing

Bowling in Boyne City

Proposal 1 will result in a $800 annual tax increase for a family of 
four. Michigan families can not afford another tax hike. Vote NO on  
May 5. See page 6 for details .
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Win a $25 Gift Certificate 
Take The Voice of 951 Quiz

   To be entered into a random drawing for one of five $25 
Meijer gift cards, correctly answer the following five  
questions, the answers to which can be found in this edition 
of The Voice of 951.    
   Print your answers on a sheet of paper, along with your 
name and employer, and mail it to: UFCW 951; 3270  
Evergreen Drive NE; Grand Rapids, MI 49525. Or email 
your answers, name and employer to comm.team@ufcw-
local951.com. Be sure to include “Voice Contest” in the 
subject line. Entries must be received by May 22, 2015. 
 
                               Questions
1. How much will the Proposal 1 tax hikes cost a family of four?
2. How many missed breaks did UFCW 951 uncover at one  
    store, resulting in $950 in back pay for affected members? 

3. Which UFCW 951-represented company is the world’s 
    largest florist?

4. What part of the Fair Labor Standards Act did JBS violate,  
    resulting in $17,197 in back pay for UFCW 951 members? 
5. How many bowling events were held in the 2015 UFCW  
    951 Bowl-a-thon ?  

Congratulations
Winners of  January’s The Voice of 951 Quiz! 

Robin Darling,  Rite Aid #1526
David Haswell, Meijer #43

Tamaryn Kinney,  Meijer #22
Matthew Krosnowski, Meijer #64

Brandon Leffew, Meijer #253

MOVIE TICKET DISCOUNT

UFCW 951 Members Save Money

Members Save Big with UFCW 951’s Discounted Services
Legal Services Program

UFCW 951’s Legal Services Program makes consulting an attorney  
a little less stressful and easier on your finances. When using the legal services 
program, you can be confident you will be represented by a reputable attorney 
who has agreed to provide services at discounted rates. Participation in the 
UFCW 951 Members Only Legal Services Program is open to active  
members and their lawfully married spouse, domestic partner (as recognized by state law), 
and unmarried children up to the age of 21. 

Insurance Program  

         Through UFCW 951’s insurance program, members can have a trusted  
insurance professional shop their homeowners, renters and automobile insurance 
policies to make sure they’re getting the best possible rates.  

Tax Services Program   

    UFCW 951 members can receive free tax advice throughout the year from tax 
professionals at Kushner, Kippelman & Taub, the same firm that completes the 
union’s audit and tax filings. 
   During tax filing season ( January - April), members completing their own 
taxes using a web application or software such as Turbo Tax or Tax Cut can 
contact certified public accountants for free advice. Members can also receive 
discounted tax filing services and schedule appointments to meet with professionals.   
    For more information, visit www.ufcw951.org/discounts or email 951tax@kcktcpa.com.  

Movie Discount

  UFCW 951 is offering members an affordable evening at  
Celebration! Cinema in Grand Rapids, Benton Harbor, Mt. 
Pleasant and Portage. Adult evening tickets are available at a 
special member rate of $8 each (includes shipping and handling). 
   For more information or to purchase tickets, visit www.
ufcw951.org/discounts, or call the UFCW 951 office at 
1.800.999.0951. Credit and debit cards are now accepted.

 Website | www.ufcw951.org/discounts/LegalServicesProgram 
Phone | 1.800.999.0951 ext. 129 

Website | www.ufcw951.org/discounts   •   Phone | 1.855.372.5293 

Free
Tax Help 

Available

 Email |  951tax@kcktcpa.com   •    Phone | 1.855.951.1040

Website | www.ufcw951.org/discounts   •   Phone | 1.800.999.0951 

Union Plus Offers Mortgage Savings for Families
   The Union Plus Mortgage 
Program benefit is available to all 
active and retired union members 
along with the parents and  
children of members.  
   For qualifying members buying 
a home, benefits include a $500 
My Mortgage Gift award from Wells Fargo Home Mortgage, 
and from Union Plus, special hardship assistance and the 
chance to earn a $500 First-Time Home Award.
   Members interested in refinancing a home have a variety 
of financing options that meet the needs of most borrowers. 
Members can receive a $500 My Mortgage Gift award from 
Wells Fargo Home Mortgage after refinancing and closing, 
along with special hardship assistance from Union Plus. 
   For more information and eligibility requirements, visit  
www.unionplus.org, or call 1.866.802.7307.

UFCW 951 March Child Care Scholarship Winners

   Each calendar quarter, the 
UFCW 951 Foundation 
awards three $750 scholarships 
to help members with their 
childcare expenses. The first 
winners of 2015 were recently 
selected — Pamela Craft, Meijer #56; Amanda Johnson, Meijer #163; and Nichole Sigler, 
Kroger #681.
    “I was really excited to win. This was my first time applying for the scholarship,” Sigler, said. 
“It’s been really hard to afford child care. Plus, I’ve been trying to move myself and my 
daughter out of my parent’s house. This will free up the extra money I need so we can find a 
place of our own.”
   To be eligible to win a child care scholarship, members must be in good standing with the 
union for at least 90 days prior to being awarded a scholarship, and remain in good  
standing to collect it. The child care must be provided during the member’s working hours 
from a licensed child care center, registered group or family child care home, or legally  
certified child care provider. Scholarships are awarded in the form of reimbursements for child 
care expenses paid.
   Child care scholarship applications are available from union representatives and at  
www.ufcw951.org/scholarships. Applying for a scholarship is easy, and once an application has 
been submitted, it is good for the entire calendar year.
   

Amanda Johnson
Meijer #163

Nichole Sigler
Kroger #681

Pamela Craft
Meijer #56

“I heard about the child care scholarship 
through my union representative a couple years 
ago. I got lucky this time and won! This extra 
money for daycare helps me out a lot. It’s a great 
opportunity for single mothers like me!”
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Members Raise $930 to Support Co-Worker 
at Meijer #158 Foundation Fundraiser

 

   Recently, a UFCW 951 
member at Meijer #158 
experienced an unexpected 
tragedy. The stewards, along 
with fellow members and store 
management, were quick to 
act and support her by hosting 
a UFCW 951 Foundation 
Fundraiser. The event raised 
$744 in donations. With the 
$186 Foundation match, $930 
was given to the member. 
   “This is a perfect example of 
the purpose of the Foundation 
– members helping members,” 
John Cakmakci, UFCW 951 
president, said.  “One person  
experienced a crisis, and 
co-workers, leadership  
included, pitched in to help.”
     The stewards and union 
volunteers assisted by serving 
a homemade brunch including  
pancakes, sausage, pastries  
and juice. 
   “Members and leadership 
were very generous with their 
donations. Most members 
who receive assistance from 
the Foundation experience 
relatable situations,” Karin 
Hopman, UFCW 951 
recorder, said.  “It was a great 
opportunity for members to 
see who their donations to 

the Foundation helps. UFCW 
951 members make these 
events possible.”
   The Foundation is a  
member-driven charitable 
organization. Members sup-
port the Foundation through 
weekly payroll deduction  
donations. When a UFCW 
951 member needs assistance, 
the Foundation is there to 
help by hosting unit-level 
fundraisers. Often, manage-
ment at the store works with 
the union to coordinate a 
successful event.
    The Meijer #158 store  
director generously  

volunteered to cover the cost 
of beverages and ensured the 
breakroom was available for 
this event. Store leadership 
and members (some came in 
on their day off) attended the 
fundraiser to support their 
co-worker. 

    
   “When I heard about this 
member’s loss, I wanted to 
help her,” Monica Camero, a 
steward at Meijer #158, said. 
“Members are supportive of 
one another. The union is a 
great resource to make that 
happen. We had people that 
didn’t work here anymore 
and people from other stores 
attend this event. ”

Members supporting their co-worker at 
the Meijer #158 Fundraiser.

UFCW 951 Foundation Fundraisers 
Help Members’ Families In Need

   If you or another member at your workplace could benefit 
from a UFCW 951 Foundation Fundraiser, contact your 
union representative.

   The UFCW 951 Founda-
tion will host a fundraiser 
and provide a 25 percent  
matching donation in the 
following circumstances:
   l Illness or injury to  
    member or dependent  
    child

   l  Death of a member, 
     spouse or dependent child
   l  House Fire
   l  Participant in efforts to 
    raise funds for a non- 
    profit organization that    
    benefits UFCW 951    
    members

 
       
  

As a UFCW 951 mem-
ber, you have three groups 
of individuals working for 
you – union staff, the UFCW 
951 Executive Board and 
union stewards. Each of these 
groups have certain duties 
which I expect them to  
perform at a high level – and 
so should you.
   Union representatives are 
the members of the union 
staff with whom you will have 
the most contact. Your union 
representative is listed on your union bulletin board and the 
UFCW 951 website. 
   Each representative is assigned to assist members at several 
workplaces. They regularly visit members at work to check in 
with them regarding working conditions, potential contract 
violations, and other issues that may affect them as UFCW 
951 members. Your union representative will also update you 
on the latest union events, scholarships, and discounts. 
   Regardless of when you work, you should expect to regu-
larly see your union representative, as these staff members are 
required to work every shift and weekends. When you need 
to leave a phone message for your union representative, you 
should expect to hear back from him or her quickly, as they 
are required to return your telephone calls within 24 hours. 
When you have a grievance, you should expect to be updated 
on the status of your case in a timely manner.  When there is a 
union event or program, you should expect to know about it.    
   UFCW 951 members have elected 32 rank and file  
members to represent them on the UFCW 951 Executive 
Board as vice presidents. A list of these members appears in 
the box on this page. I expect Executive Board members to be 
well known union figures at their workplaces.  If one of your  
co-workers serves on the Executive Board, it is expected that 
he or she introduced themselves to you when you first became 
a member and provided you with a brief overview of the union 
and the benefits of UFCW 951 membership. You should ex-
pect the board member at your unit to regularly communicate 
with you, regardless of where and when you work, to see if 
you have any questions about the union, inform you of current 
union programs and events and get your input regarding 
important union issues. Executive Board members need to be 
in touch with members so they can accurately represent you at 
board meetings where they conduct union business and make 
critical decisions that impact the membership.
   Union stewards are your co-workers who were either elected 
or appointed to be your workplace union representatives. Your 
stewards are listed on the union bulletin board and on the 
UFCW 951 website. 
   I would expect that you have a relationship with at least   
one of your stewards. As with Executive Board members, I 
expect your stewards to introduce themselves to you and  
regularly contact you to see if you have any questions or 
concerns, and fill you in on the latest UFCW 951 news. I also 
expect them to respond to you in a professional and timely 
manner if you bring a potential grievance to them and to 
involve you in all discussions regarding your grievance.
   If UFCW 951 union representatives, vice presidents and 
stewards are doing what is expected of them, you should be 
receiving the high quality representation you should expect 
from your union. You will understand and receive your  
contractual rights and timely assistance if your rights are 
violated. You will be fully informed of union programs, never 
missing the opportunity to participate in one of UFCW 951’s 
valuable programs because you didn’t know about it. 
   Finally,  I welcome and expect to hear from you if your 
union is not living up to your expectations. 

President’s Message
What to Expect from Your Union

John Cakmakci

“Members are support-
ive of one another. The 
union is a great resource 
to make that happen. We 
had people that didn’t 
work here anymore and 
people from other stores 
attend this event. ”
 – Monica Camero,  
steward at Meijer #158

Members Serve on Union’s Executive Board
   The members listed below currently serve on the UFCW 951 Executive Board, having been 
elected to their vice president position by the membership. The Executive Board meets  
quarterly to conduct the union’s business. For more on the duties of your UFCW 951 vice 
presidents, read President Cakmakci’s article at right.

Rebecca Aguilar, Meijer #226
Lori Baker, Meijer #119
Russell Blunden, Meijer #55
Gloria Carlson, Meijer #221
Suzanne Deloy, Meijer #56
Deb Fall, Polly’s Foods #5
Troy Flaherty, Meijer #881
James Flowers, Meijer #158
Nelson Gaines, Meijer #233
Kristy Geldersma, Meijer #303
Traci Grube, Rite Aid #4378

Thomas Hafner, Meijer #50
Karen Hampton, Meijer #63
Joan Harris, Meijer #119
Morna Holt, Meijer #72
Carolyn  Jackson, Meijer #28
Alan James, Meijer #21
Teresa Jones, Meijer #71
Troy Lichon, Meijer #108
Michael Lynn, Meijer #257
Carlton McDaniel, Meijer #268
Robert Mora, Meijer #511

Paulette Ostrom-Wasel, Meijer #226
Jamie Peacock, Meijer #173
Michael Petiet, Meijer #108
John Robinson, Meijer #227
Char Rodriguez, Meijer #324
Rick Roenicke, Meijer #42
Cheryl Ruell, Meijer #242
Gwen Scruggs, Meijer #268
Robert Sifuentes, Meijer #85
Debbra Spencer , Meijer #180
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   When Meijer warehouses 
were struggling with a high 
turnover rate, UFCW 951 
and the employer worked 
together  
to create 350 full-time  
opportunities for members in 
Lansing and Grand Rapids. 
  With the union’s assistance, 
Meijer increased the ratio of 
full-time to part-time  
employees to establish a more 
stable workforce. 
   “Traditionally, full-time  
positions have less turnover 
than part-time jobs, ” said 
Dave Way, UFCW 951 sec-
retary-treasurer who handled 
the bidding process. 
“Having more full-time  
employees will bring the  
overall turnover down and 
help keep the warehouses 
staffed at appropriate levels.”

   

Many full-time jobs include 
more or better benefits such 
as paid time off, disability 
costs and health coverage than 
part-time positions. Members  
are now able to expect a  
guarantee of up to 40 hours 
every week. 
   “Full-time offers a guaran-
tee of more hours and better 
benefits. When this came 
about, it gave more members 
the chance to receive these  
benefits. There is still a need 
for more full-time positions. 
We don’t feel this will be the 
last of it,”  Way said. 
   In recent years, Meijer has 
posted very few full-time 
warehouse jobs. Most mem-
bers were part-time, despite 
wanting full-time work.  
   “People who know how 
to do the work would leave 
because they couldn’t get full-
time. They would leave when 
their hours got cut,”  Joseph 
Chol, Meijer DC #86, said.
   Meijer and UFCW 951 also 
worked together to adjust the 
starting rates in DC #85 and 
#89 and increase the pay rates 
of lower senior members. This 
will provide incentives for 
members to stay in the frozen 
and refrigerated warehouses.
  “When we work together, 
great things can happen,”  
John Cakmakci, UFCW 951  
president, said. “This has  
become a wonderful  
opportunity for our members 
to obtain full-time status, 
while at the same time,  
 

solving a  turnover problem 
for Meijer.”
   Part-timers who wished to 
obtain full-time status bid 
on open positions posted in 
the warehouses. This gave 
members the opportunity to 
transfer into different  
warehouse buildings. UFCW 
951 assisted in the process to 
ensure the union contract was 
being followed.
  “It’s good that full-time jobs 
are opening up for people 
who are part-time, but have 

been working full-time 
hours,” Barbara Ann, Meijer  
DC #86, said. “I have been  
 

here 43 years, and I have seen 
the changes that the union 
has made.”

Union Scores with First Pistons Event
   More than 250 UFCW 951 members and their 
family and friends watched the Detroit Pistons beat 
the Toronto Raptors 108-104 at the Palace of Auburn 
Hills on Tuesday, March 24. With special discounted 
UFCW 951 tickets starting as low as $5, members  
enjoyed a hot dog and drink, upper or lower bowl 
seats, a Pistons beanie or duffel bag and a post-game 
shot on the court. Pistons fans drove from all over the 
state to support their team. 

    “We drove from Coldwater for the game. My niece 
loves basketball and I knew she and my nephew would 
have fun. I think this event has been really nice. We look 
out for union events like this and Michigan’s Adventure.” 
– Jeanette Hilkens, Meijer #179

   “I thought it would be a fun event for my little brother 
to come to, and I haven’t been to a game in a while. The 
tickets were cheap! They were a good price and I got a 
good deal on them.” – Brian Gary, Meijer #26

  “This is my first Pistons game and I wanted to come 
cheer on my team. The price was good, and I got a Pis-
tons duffel bag. I think it’s cool that the union does this 
kind of event.” – Keith Arbuckle, Meijer #122 
 
   

   One year ago, a BT2 Fab 
production line was added at 
JBS employing approximately 
60 UFCW 951 members, who 
noticed a pay inconsistency 
that resulted in $17,197.23 
back pay for the group. 
    “The pay discrepancy situa-
tion fell under the Fair Labor 
Standards Act of donning and 

doffing, which means workers 
whose jobs require specialized 
protective attire can put on 
their garments and take them 
off while on the clock,” said 
Jose Sandoval, UFCW 951 
representative for JBS. “These 
members were not being paid 
for the time it took to get in 
and out of their gear.”

    Four months ago, members  
working on the new pro-
duction line noticed their 
paychecks were less than 
workers on a similar line, and 
they were being paid approx-
imately 30 minutes less per 
week. The members brought 
the issue to the company, but 
JBS ignored their concerns. 
Getting nowhere with the 
company, members turned to 
their union for assistance.  
   “Once the union was 
included, we were able to 
correct the situation fairly 
quickly,” Sandoval said. “JBS 
agreed to start paying the 
BT2 production line workers 
for their donning and doffing 
time, along with back pay.”  
   The union investigation 
revealed members were not 

paid an average of six minutes 
per day for 15 months, which 
amounted to six hours of 
work – an average of $287 in 
back pay for each member.
   “Workers need to pay closer 
attention to their pay stubs 
and bring the union’s atten-
tion to any perceived discrep-
ancies or issues they see. Way 
to go UFCW 951,” said Sonia 
Najera, BT2 Fab production 
line at JBS.
   Members from the BT2 
Fab production line at JBS 
will now turn to their union 
steward or representative with 
any future workplace issues.
     “We are thankful for union 
representation at JBS. We 
started talking with manage-
ment on our own about the 

issue when we first noticed 
we were being shorted, but 
the company did nothing. We 
started letting the union  
representative know, and 
within three months, the 
company did all the calcula-
tions they did not want to do 
before, and paid us the money 
they were trying to keep from 
us,” said Ai Soc Aung, BT2 
Fab production line at JBS. 
“The union got our money 
from the company in a quick 
manner. If there is any doubt 
or issue, we will be talking to 
the union because we know 
the union works for our  
benefit. We are also better 
as we have learned that if 
we stand together and speak 
united, we get good results.”
   

“In the future, we 
will be talking to the 
union because we 
know the union works 
for our benefit. We 
are also better as we 
have learned that if 
we stand together and 
speak united, we get 
good results.” 
–Ai Soc Aung, JBS

“I’ve worked for Meijer for 
nine years. I was part-time, 
and I didn’t want to go to 
a cold building for full-time. 
I was able to come over 
here for a full-time job.”  
– Jean Moise, Meijer  
DC #86

“It’s good that full-time 
jobs are opening up for 
people who are part-
time, but have been 
working full-time hours. 
I have been here 43 
years, and I have seen 
the changes that the 
union has made.”
– Barbara Ann,  
Meijer DC #86

Union Secures $17,197 in Back Pay for JBS Members

UFCW 951 Helps Add 350 Full-Time Meijer Warehouse Jobs

UFCW 951 members enjoy the 
Pistons Game at the Palace.
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UFCW 951 A Union That Works for You

   Every day and in a variety of ways, 
UFCW 951 works to make members’ 
lives better. The following are recent 
examples of your union at work.

Returned to Work with Pay
The company failed to follow the 
discipline procedure in terminating 
UFCW 951 member Sandra Reaume. 

Union Solution: Reaume contacted 
her union representative who was able 
to show that the proper disciplinary 
steps were not followed prior to her 
being fired. She should have received 
a verbal warning and a three day 
suspension before being terminated. 
Reaume was returned to work with 88 
hours of back pay equaling $761.20. 
She was very pleased and happy to be 
back to work.
Non-Union Workplace: Without 
a union contract in place, Reaume 
would be considered an “at-will” 
employee, meaning she could be fired 
at any time, for any reason with no 
recourse. She would have been ter-
minated, and would have no hope of 
getting her job back.

Unjust Discipline
A member of 18 years was disciplined 

for not following proper procedure 
after attempting to help a customer 
and directing him to another area 
when she unable to provide the 
customer with assistance.

Union Solution: Upon investi-
gation by the union representative, 
it was revealed that proper training 
had not been given not only to this 
member, but to ANY of the members 
in her department. Step 1 and Step 
2 Grievances were filed and met on, 
and a random selection of service 
members were surveyed on how they 
would handle the same situation. It 
was proven they would have handled 
the situation similarly to the way the 
disciplined member did. Since the 
member could not be held accountable 
for something she was never trained 
on, the discipline was removed from 
her record leaving her very happy with 
the outcome.
Non-Union Workplace: Without 
the union in the unit, there would be 
no union representative to investigate 
the problem, survey her fellow mem-
bers and handle the situation. The 
discipline would remain on her record.

Union Prevents Favoritism
A UFCW 951 member qualified for 
additional work during the holidays 
was not scheduled the available 
hours. The work was given to some-
one else because the company failed 
to post an Available Hours Sheet.

Union Solution: The company 
denied the Step 1 Grievance claiming 
the Available Hours Sheet had been 
posted but that the member failed to 
sign up to work. When the union  
representative requested to see a 
copy of the Available Hours Sheet to 
validate it was posted, the company 
was unable to produce it and agreed to 
settle the grievance. The member was 

paid eight hours at time and a half.
Non-Union Workplace: Without a 
union contract holding the employer 
accountable, there would be no pro-
cedure for awarding additional hours. 
The company could give the hours to 
their favorites and there would be no 
repercussions for their actions.

Company Violates Contract
The union learned that a member 
hired as a utility worker in the  
grocery department was made to 
work in the receiving department 
without the pay upgrade required by 
the union contract.

Union Solution: A union steward 
requested the pay upgrade for the 
member, which the company denied.  
A Step 1 Grievance was filed and de-
nied, moving the grievance to a Step 2 
where it was met on and resolved. The 
company agreed to pay the member 
back pay, and the member was happy 
to receive the additional money.
Non-Union Workplace: There 
would be no agreement preventing the 
company from requiring employees to 
work in a higher paying job without 
paying them the higher rate.

Union Proves Company Wrong
A member was fired as a result of an 
alleged improper call-in and absence. 

Union Solution: The union  
representative was alerted to the  
problem, and the member was able to 
provide evidence of several calls she 
made to her employer on the date of 
her absence. The member was also 
able to show documentation from her 
doctor, including a hospital visit, that 
same day. A Step 2 Grievance was 
filed and met on, and the company 
agreed to bring her back to work. The 
member was very happy to be re-
turned to her much needed job. 

Non-Union Workplace: Unless 
they are covered by a union contract, 
Michigan workers are “at-will”  
employees, meaning they could be 
fired at any time, without any reason 
at all.   
   Remember, each grievance is unique 
and is subject to the terms of a specific 
contract. Situations may be resolved 
differently under other contracts.
.. However, if you feel your contractual  
rights have been violated, contact your 
union representative immediately.

”I was excited the union 
got my job back. I received 
payment for all of my time 
lost. Union Representa-
tives Kris Barry and Kip 
Sircely were amazing. I 
was glad that they had my 
back.”– Sandra Reaume, 
Kroger #889

Union Resolution Gets Fired Kroger Member Her Job Back
2015 Totals

   UFCW 951 stewards and 
union representatives enforce 
the union contracts to the 
membership’s benefit. The 
following is a summary of the 
grievances, back pay, full-time 
jobs, and reinstatements the 
union has secured for mem-
bers from January 1 through 
February 28, 2015.

362 Grievances 
Settled

Back Pay Recovered 
for Members

400Full-Time 
Jobs Secured

28 Members 
Returned to 

Work

$26,995.08

aaaUFCW 951 has been urging 
members to insist they receive their 
contractually mandated breaks, and 
contact the union when they are  
denied this right. A group of  
members decided to follow their 
union’s urging and ended up receiving 
pay for 418 missed breaks. 
   “I’m glad the members at the store 
knew to contact me about their 
breaks being denied,” Jean Cook, 

union representative at Meijer #47, 
said. “These folks were working up to 
eight hours and not getting a single 
break. They were exhausted and upset, 
and rightfully so!”
   Cook, along with a steward, spent 
hours going through company records, 
uncovering the 418 missed breaks.
  The union filed a grievance and the 
union and company agreed to have the 
workers make up their missed breaks.    

    When this didn’t occur, the union 
and the employer agreed it would be 
easier to pay members for the missed 
breaks. Approximately $973 was paid 
to the 40 members affected.
   “This was my first time getting the 
union involved. I was paid an extra 
$80. Ever since the grievance was  
settled, the cashiers haven’t missed 
their breaks,” Heather Phillips, a 
UFCW 951 member and one of the 
grievants involved, said.  “I appreci-
ated knowing that the union cared 
enough to get us our breaks back. I 
would tell others having this problem 
that you can only do so much. Let 
your union representative know if 
you’re not getting your breaks. You 
never know what could come of it.”
   Employers violate the union  

contract when they deny breaks. If 
you are denied a break, you should 
note the date and time that you re-
quested a break as well as who denied 
it, then contact your union steward 
immediately to file a grievance.
   “I would tell other members having 
an issue with their breaks to come 
see me. Tell me if something like this 
is going on,” Marida Yan, one of the 
members affected by the grievance 
and a newly appointed union steward 
at Meijer #47, said. “I can take it to 
our union representative and together 
we can make sure things are taken 
care of.”
   If you have any questions  
regarding your contractual right to 
paid breaks, contact your union rep-
resentative, or call 1.800.999.0951.

UFCW 951 Secures Over $950 for Members Denied Their Breaks 
“I appreciated knowing that the union 
cared enough to get us our breaks back. I 
would tell others having this problem that 
you can only do so much. Let your union 
representative know if you’re not getting 
your breaks. You never know what could 
come of it.”– Heather Phillips, Meijer #47
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UFCW 951 Michigan Matters

Say NO to the Proposal 1 Tax Hikes 
Can You 

Afford the 
Tax Hikes in
Proposal 1?

 

 

 

 

 

 

8 Raising the sales tax hurts working 
families. In Michigan, we pay a 4.25 percent 
state income tax while other states have no income 
tax. Raising the sales tax makes everyday items 
such as clothing, school supplies, and household 
items more expensive. Proposal 1 will reinstate 
the Earned Income Tax Credit, but only for one 
year. You will need to earn more to maintain your 
current expenses if Proposal 1 passes.  

8 We can fix our roads and fund our 
schools without raising taxes. The state 
House passed a plan last December that would 
have increased public school funding by $2.5  
billion over the next eight years and added about  
$1 billion in road funding each year – with no net  
tax increase.

8 The proposal misleads voters. The 46,000 
word proposal will trigger 10 new laws and a 
constitutional amendment. Hidden in the novel’s 
worth of legalese are several facts that backers of 
the proposal aren’t talking about – the increase 
in gas taxes and vehicle registration fees and the 
reinstatement of the Earned Income Tax Credit for 
only one year.

 
8 We can’t afford even higher taxes. The 
ballot proposal would raise the Michigan sales 
tax to 7 percent, which would make it the second 
highest state sales tax in the nation. Purchasing a 
used car for $15,000 under the current six percent 
sales tax would result in a sales tax of $900. By 
increasing the sales tax percentage to 7 percent, 
the new sales tax on the same car would be $1,050. 
This is an increase of $150, nearly a 17 percent 
overall increase in sales tax!
 
8 Half of the new tax money isn’t even 
for roads. The proposal’s backers insist  
Michigan’s roads need to be fixed, but only half of 
the new tax money would be spent on roads.  

ON

ON 1

REASONS TO

Proposal 1 Will Raise...
   ...the state’s sales tax by one cent on the dollar,           
     resulting in a 17 percent overall increase in  
     sales tax.
   ...gas taxes about 10 cents per gallon.
   ...vehicle registration taxes and fees.

Before you cast your ballot, ask yourself if you can 
afford Proposal 1 tax hikes.

         Proposal 1 will raise taxes  
approximately $200 per year for every 
man, woman, and child in Michigan. 

That’s $800 for a family of four! 

    On May 5, Michigan  
residents will vote on Pro-
posal 1, a package of bills and 
a constitutional amendment 
that will raise sales, fuel and 
vehicle registration taxes. 
Working families stand to 
lose much more than they 
will gain through the passage 
of Proposal 1. Only a portion 
of the taxes raised will go to-
wards fixing Michigan’s roads.     
   “Prop 1 is one more  
example of the Republican 
controlled legislature trying to 
balance the budget and fix the 
state’s problems on the backs 
of working families,” John 
Cakmakci, UFCW 951  
president, said. “Despite 
claiming education and fixing 
our pot hole ridden roads 
are a top priority, Governor 
Snyder’s budget cuts school 
funding and fails to priori-

tize road repairs. But it does 
include plenty of tax breaks 
for big business.”
   Proposal 1 is before voters 
because Lansing politicians 
failed to do their job last fall 
and find a way to fund the 
much needed road repair 
within the state’s budget.
   “The governor likes to  
present himself as one tough 
nerd, but instead of making 
tough decisions and taking 
tough votes, he has passed the 
buck to the voters,” Cakmakci 
said. “Snyder and his fellow 
Republicans control the 
Michigan legislature; they can 
pass any legislation they want 
without putting a proposal 
before voters. They had no 
problem ramming a right to 
work law through the  
legislature, but they don’t 
want to be the ones to  

increase taxes. Next election, 
they want to be able to say, 
‘the voters decided to raise 
their own taxes not us.’”
   With many high profile 
Republicans coming out 
against Proposal 1, backers 
of the proposal are looking 
for support from traditionally 
Democratic voters and  
working families by focusing 
on the parts of the proposal 
that will restore the state’s 
Earned Income Tax Credit 
and boost school funding.
   “Voters need to know the 
truth. Proposal 1 only  
reinstates the Earned  
Income Credit for one year 
and returns only a fraction 
of the school funding that 
was slashed by the governor’s 
budget,” Cakmakci said. “In 
reality, Proposal 1 is a huge 
tax increase for workers.”     

  During 2015, UFCW 951 
members who participate in 
the Active Ballot Club (ABC)
will have many chances to win 
a $25 Meijer gift card, as  
120 winners will be drawn 
each quarter.     
   To be eligible for the  
drawings, members must  
contribute at least $1 per 
week to the ABC. Members 
contributing at this level 
are also eligible for monthly 
UFCW International  

ABC drawings.
   The ABC protects members 
from the actions of  
anti-worker politicians by  
supporting pro-worker  
candidates and incumbents. 
It’s not the politician’s party 
that is important to the ABC, 
it’s how he or she will vote  
on issues affecting the  
working class.  
   Members’ voluntary  
contributions to the ABC are 
the only monies the UFCW 

donates to candidates; union 
dues cannot be used for  
political contributions.
   Anti-worker politicians and 
their wealthy corporate  
donors are spending billions 
to silence workers’ political 
voice, making donations to 
the ABC more important 
than ever. Pro-worker  
candidates don’t have the  
financial support of  
billionaires, but they do have  
millions of middle class 

Americans whose combined 
efforts through the ABC and  
similar political action funds 
can have the same or even 
greater results.   
   In 2014, nearly 100 mem-
bers won prizes ranging from 
$25 Meijer gift cards to a 42” 
Vizio TV in ABC drawings. 
    To participate in the ABC 
or for more information, con-
tact your union steward or  
representative, or call UFCW 
951 at 1.800.999.0951.

2015 ABC Drawings Will Award $3,000 in Gift Cards
`

Briana Owens
Kroger #888

Jeffrey Klingbiel
Meijer DC #89

Satyra Scott
Meijer #34

Charles Houser
Meijer #233
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Instagram! 

@ufcw951

See photos 
of your union 
in action and 
learn about  
upcoming 

events. 

+ Follow
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    Show Your Union Pride &    
   Win a Prize    

   UFCW 951 recognizes members who wear their union 
stickers, buttons, badge holders or pins at work. Be the first 
member spotted wearing one of these items (available from 
union representatives) to win a prize package consisting of a 
union T-shirt and a $25 gift card. 
   Recent Union Pride winners also include: Tabitha Duell, 
Plumb’s #703; Michelle Hausserman, Meijer #199; Rose 
Klok, Meijer #36; Kira Scott, Meijer #69; Bailey Smith, 
Meijer #199; and Shannon Wemple, Meijer #71.

   Sharon Clover from Meijer 
#63 in Roseville has been a 
union steward for 10 years.
She was originally a commu-
nity service steward and  
successfully transitioned into 
the union steward position, 
which has enabled her to 
become an effective leader 
within her store. Clover was 
nominated for Steward  
Spotlight by her union 
representative, Brad Wilson. 
   “Sharon is a hard worker 
and cares about union  
members. You can see that 
every day in her work as a 
steward,” Wilson said. “She 

is great with the grievance 
process but also works to solve 
problems before having to 
file a grievance. She’s quick 
to respond and is tireless in 
helping others. Sharon is a  
true leader.”
   Clover has worked at Meijer 
for almost 26 years. As a 
community service steward, 
Clover volunteered at and 
promoted union events. 
   “When I transitioned out 
of the community service 
position, it was intimidating 
because there are so many 
different types of situations  
 

members could come to me 
with. It was challenging at 
first, but it has also been very 
educational,” Clover said. “It 
feels great being nominat-
ed, and I’m very honored. It 
makes me feel appreciated. 
Stewards should always ask 
questions and never be  
intimidated by management. 
It’s important to make sure  
members are not taken  
advantage of or misinformed 
by management. I want to 
continue working hard to help 
members and be someone 
they can turn to.”

   “It feels great being nominated, and I’m very honored. 
It makes me feel appreciated. It’s important to make sure 
members are not taken advantage of or misinformed by 
management. I want to continue working hard to help 
members and be someone they can turn to.” 
– Sharon Clover, Meijer #63

Steward Spotlight: Sharon Clover, Meijer #63

Dwayne Johnson 
Meijer #53

Connie Miller
Meijer #193

Joyce Martin 
Kroger #889

Luke Coffee 
Meijer #232

Stacy Diegel 
Meijer #172

Joel Howell
Rite Aid #1472

Food Truck Helps Feed 100 UFCW 951 Families

UFCW 951 provided free 
food to members in need.
   In February, UFCW 951 
sponsored a Feeding America 
mobile food pantry to provide 
free food to 100 members in 

need in the Jackson area.   
Nineteen member volunteers 
and staff braved frigid tem-
peratures to distribute baked 
goods, juice, cereal, cranberry 
sauce, onions, yogurt and 10 
pounds of chicken.
   Thank you to the following 
volunteers:
Sarah Klemczak, Meijer #30 
Lori Judd, Meijer #30 
Brianna Zamora, Meijer #30 
Todd Rudloff, Meijer #30  

Vincent Jones, Meijer #30 
Sue Deloy, Meijer #56 
Rob Settles, Meijer #56 
Gabrielle Miles, Meijer #30 
Jamie Stewart, Meijer #56 
Teresa Walker, Meijer #56 
Tamra Allen, Polly’s #5  
Steven Burke, Meijer #56
   For more information, or if 
you think members in your 
area could benefit from a  
similar event, contact your 
union representative. 

This is Who We Are: Kroger Members Enjoy Strong Contract
   The Kroger Company is 
one of the world’s largest 
grocery retailers with 2,625 
grocery stores nationwide, 
operating under almost two 
dozen names. Kroger  
employs approximately 
375,000 workers, and most 
are represented under various 
collective bargaining  
contracts. UFCW 951 
represents more than 1,500 
employees at 14 Kroger
stores in central Michigan. 
   UFCW 951 members at 
Kroger work in many  
departments, including  
cashier, courtesy clerk, service 
desk, grocery, deli, bakery 
and floral. 
   “Our Kroger membership 
is really, a wonderful group of 
people. They’re great  
members who are hard 
working, straightforward and 
supportive of one another 
and the union,” said John  
Cakmakci, UFCW 951 pres-

ident and former Kroger  
member. “Members at 
Kroger benefit from a strong 
union contract that includes 
guaranteed wage increases, 
high quality and affordable 
health insurance, paid  
vacation time and personal 
days, as well as holiday pay.”
   Kroger is one of the world’s 
largest floral retailers and its 
online FTD system is used 
for flower orders and delivery 
worldwide. Many Kroger 
stores have fully equipped 
floral departments and 
knowledgeable florists.        
   “I will say that the quality 
of Kroger’s flowers is a lot 
better than anywhere else,” 
Kim Daniels, florist at  
Kroger #680, who has 
worked at the company for 
more than 25 years, said. 
“I have several customers 
who will only come here for 
their flowers. We do a lot of 
weddings and most of them 

come to us through word- 
of-mouth.” 
   In the early 1980’s, Kroger 
employees became members 
of UFCW 951 through a 
merger with UFCW  
Locals 20 and 36. In 1999, 
the company bought Kessel 
grocery stores, which  
transitioned into the Kroger  
family as Kroger New  
Market stores. Employees at  
Kroger New Market stores 
operate under a separate 
UFCW 951 contract.  
   “Our contract seems to 
work pretty well for every-
body,” Chad Benner, 10 year 
member at Kroger #811, said. 
“The best part of my contract 
is the health insurance. Being 
a family guy, I have three 
kids, and it’s fairly cheap and 
reasonable. I can afford it, 
and it’s got great coverage.”     
   Kroger prides itself on 
providing excellent customer 
service and working together 

as a team.
   “The best part of working 
at Kroger is the entire Kroger  
 
 

family. They’re amazing 
people to work with,” Brandy 
Svok, Kroger #811, said.

“The best part of working at Kroger 
is the entire Kroger family. They’re 
amazing people to work with.”  
– Brandy Svok, Kroger #811

“The paid vacation time is the best 
part of the contract, and the medical 
benefits; they’re great. For what we 
pay and what we get, it’s not bad at 
all.” – Joe Bell, Kroger #680

“Our contract seems to work pretty 
well for everybody. The best part of 
my contract is the health insurance.  
Being a family guy, I have three kids, 
and it’s fairly cheap and reasonable.” 
– Chad Benner, Kroger #811



UFCW 951 Events

   
Discounted tickets include an all-you-
can-eat pre-game picnic and optional 

round-trip bus transportation. Ticket packages 
can be found on the order forms below. At this time, 

members may only purchase tickets to one game. 

   Membership meetings are one way you can ask 
questions, get involved and hear what’s going on with 
your employer, your industry, and your union!  
Northern Region  
All Seasons Resort 
760 S Cedar St.
Kalkaska, MI

Eastern Region 
UAW Local 228
39209 Mound Rd
Sterling Heights, MI

Central Region 
MEA Hall
1216 Kendale Blvd.
East Lansing, MI

Western Region 
Local 951 Office
3270 Evergreen Dr. NE
Grand Rapids, MI 

Quarterly Membership Meetings
Tuesday, April 21 at 7 p.m.    

UFCW 951 DAYs AT THE BALLPARK

This event will sell out quickly. The best way to purchase tickets before they sell out is 
online using a credit or debit card via PayPal at www.ufcw951.org or by calling the UFCW 
951 office at 1.800.999.0951. To pay by check or money order, use order form below.

Return completed form with check or money order payable to:

UFCW 951; 3270 Evergreen Dr. NE; Grand Rapids, MI 49525

Due to limited seating, members may purchase one guest ticket. Tickets are issued on a first-
come, first-serve basis and mailed to the address listed on the order form. UFCW 951 is not 
responsible for lost or stolen tickets.

Detroit Tigers v. Chicago White Sox
Saturday, June 27 | First Pitch at 4:08 p.m.

$55 Upper Box Infield Seat + All-You-Can-Eat Pre-Game Picnic

$73 Round-Trip Bus Transportation, Upper Box Infield Seat + All-You-Can-Eat Pre-Game Picnic

Ticket Order Form – June 27, 2015 
Please Print Neatly. Order forms must be received by Friday, June 12. Incomplete orders will not be filled.

Member’s Name: ___________________________________________ Employer and Unit #:_________________

Home Address:________________________________________________________________________________ 
City:____________________________________ State:_______________________ Zip:_____________________ 
Phone: (_______________) _______________ _________________________________________ qCell  qHome

Email:_______________________________________________________@______________________________

Taking the bus?    q No   q Yes   Departure City:____________________________________________________

Ticket Quantity (2 Ticket Limit): ____________________ x $___________________ = Total $_________________

q If the June 27 game is sold out, I would like tickets (using the same order form) for the August 6 game (you will be 
reimbursed for the difference in the ticket prices).

q If the June 27 game is sold out, please cancel my order and refund my payment.

Detroit Tigers v. Kansas City Royals
Thursday, August 6 | First Pitch at 1:08 p.m.

$45 Upper Box Infield Seat + All-You-Can-Eat Pre-Game Picnic

$60 Round-Trip Bus Transportation, Upper Box Infield Seat + All-You-Can-Eat Pre-Game Picnic

Ticket Order Form – August 6, 2015 
Please Print Neatly. Order forms must be received by Friday, July 22. Incomplete orders will not be filled.

Member’s Name: ___________________________________________ Employer and Unit #:_________________

Home Address:________________________________________________________________________________ 
City:____________________________________ State:_______________________ Zip:_____________________ 
Phone: (_______________) _______________ _________________________________________ qCell  qHome

Email:_______________________________________________________@______________________________

Taking the bus?    q No   q Yes   Departure City:____________________________________________________

Ticket Quantity (2 Ticket Limit): ____________________ x $___________________ = Total $_________________

q If the August 6 game is sold out, I would like tickets ($55 or $73) to the June 27 game instead.  
    I will pay the difference for the more expensive game.

q If the August 6 game is sold out, please cancel my order and refund my payment.

 

COMERICA PARK, DETROIT, MI  
SATURDAY, JUNE 27 – CHICAGO WHITE SOX 

THURSDAY, AUGUST 6 – KANSAS CITY ROYALS

l

   UFCW 951 members can enjoy a fun-filled day at Michigan’s 
Adventure on Monday, July 13 and Saturday, August 1. Located 
in Muskegon, this is West Michigan’s premier amusement and 
water park. The discounted $20 ticket price includes admission 
to both parks and an all-you-can-eat lunch at 2 p.m.  
   Tickets are limited and sold on a first-come, first-serve basis. 
Members may purchase up to six tickets priced at $20 each. 
Additional tickets are $35 each and include the lunch and 
access to both parks. Members may purchase tickets for both 
the July 13 and August 1  events.

  The best way to purchase tickets before they sell out 
is online using your credit or debit card via PayPal by 
visiting www.ufcw951.org or calling the UFCW 951 office 
at 1.800.999.0951. 

OR Mail completed form with a check or money order made 
payable to UFCW 951 to: UFCW 951; 3270 Evergreen Dr. 
NE; Grand Rapids, MI 49525. 

Tickets will be distributed at the event. Member photo i.d. 
will be required to pick-up tickets.

Member’s Name:__________________________________ 
Employer & Unit #:_________________________________

Phone: (______)______________________   qCell   qHome  
Email: ___________________________________________ 

Home Address:_____________________________________________________ 

City:____________________________  State:________ Zip:________________ 

Monday, July 13 - - - - - - - - - - - - - - - - - - - - 
Order form must be received by Friday, June 26
Park hours: 11 a.m. - 9 p.m. 
Water Park hours: Noon - 7 p.m. 

Tickets (up to six): _________ X $20 = _____________(A total)

Additional tickets: ______ X $35 = ___________ (B total)

July 13 Ticket Total: (A total)+(B total) = ______(C total) 

Saturday, August 1 - - - - - - - - - - - - - - - - - - - 
Order form must be received by Thursday, July 16
Park hours: 11 a.m. - 10 p.m. 
Water Park hours: Noon - 7 p.m. 

Tickets (up to six): _________ X $20 = __________(D total)

Additional tickets: ______ X $35 = _____________(E total) 
August 1 Ticket Total: (D total)+(E total) = ______(F total)

 
Total enclosed: __________________      (C total + F total)

Refund policy: Requests for a refund must be received in writing 
(mail, email or fax) by UFCW 951 prior to June 26 for the July 
event and July 16 for the August event.

Monday, July 13
Saturday, August 1

Only $20 per person 
for admission & lunch!

Grand Rapids
Board at 10:30 a.m. 
UFCW 951 Office
3270 Evergreen Dr. NE

 
Kalamazoo
Board at 10:30 a.m.
Meijer #119
6660 West Main St.

Lansing
Board at noon 
Meijer #24
6200 S. Pennsylvania

Jackson
Board at noon 
Meijer #30
2777 Airport Rd.

Brighton
Board at 1 p.m. 
Meijer #46
8650 W. Grand River Ave.

Ann Arbor
Board at 1 p.m.
Meijer #64
3145 Ann Arbor-Saline Rd.
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Grand Rapids
Board at 7:30 a.m. 
UFCW 951 Office
3270 Evergreen Dr. NE

 
Kalamazoo
Board at 7:30 a.m.
Meijer #119
6660 West Main St.

Lansing
Board at 9:00 a.m.
Meijer #24
6200 S. Pennsylvania

Jackson
Board at 9:00 a.m.
Meijer #30
2777 Airport Rd.

Brighton
Board at 10:00 a.m.
Meijer #46
8650 W. Grand River Ave.

Ann Arbor
Board at 10:00 a.m.
Meijer #64
3145 Ann Arbor-Saline Rd.
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